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CPABHUTEJIBHOE UCCJUIEJOBAHUE TPYJ1OBOI'O
IHPABA B POCCUU U KUTAE: MEXAHU3MbI 3ALHIUTHI ITPAB
N OTBETCTBEHHOCTH

Ban Xyoit

MarucTpaHr,

@aKkynbTET OPUCIPYACHIUN

benopycckuil rocy1apCTBEHHBII SKOHOMUYECKUH YHUBEPCUTET
I'. Munck, Poccuiickas ®enepanus

AnHoTanusl. B wuccnenoBaHuu TPOBOAMTCA CPaBHUTENBHBIM aHaIN3 TPYAOBOTO IIpaBa
Poccun u KI/ITaﬂ, yaAcisAd BHUMAHUC 3alllUTC TPYAOBLIX IIpaB M MCXaHU3MaM OTBCTCTBCHHOCTH.
PaccmarpuBaroTcst 3aKkoHOIATENBHBIE OCHOBBI, MEPHI 3aIIMTHI ITPaB pabOTHUKOB (3apaboTHAas Ij1aTa,
TPYJOBBIE IOTOBOPHI, pabouee BpeMsi, OXpaHa TPyAa), a TAK)KE MEXaHU3MbI pa3pellIeHHs TPYAOBBIX
CIIOPOB U OTBETCTBEHHOCTh paboToaaTeneil. MccinenoBanue mokasbIBaeT, 4To TpyAoBoe mpaBo Kuras
OoJiee IEHTPATM30BaHO, TOTJa Kak B Poccun 00JbIIy0 poiib UTparoT Mpo(COr03bl U KOJJICKTHBHBIC
JoroBopsl. B 06enx crpaHax MCHOJIB3YIOTCA aIMUHUCTPATUBHBIE U CYZ€OHbIE METO/BI pa3pelleHus
TPYIOBBIX CIIOPOB, HO B Kutae TpyaoBoii apouTpak 6osee obsi3aTeneH. Pe3ynbTaThl ucciaen0BaHms
CHOCOOCTBYIOT JIy4IlIeMy IOHUMAHUIO 0COOEHHOCTEH TPYI0BOTO MpaBa 00eNX CTPaH.

KiroueBble cioBa: TpyJoBOoe TMpaBo, 3allWTa TPYAOBBIX TMpaB, TPYAOBHIE CIOPHI,

IOPUANYECKAs] OTBETCTBEHHOCTh, Poccus, Kutall, cpaBHUTENBHOE UCCIEIOBAHHUE.

Introduction

Labor law plays a crucial role in economic and social governance in modern societies. As two
of the largest economies in the world, Russia and China have developed distinct approaches to labor
legislation. Russia's labor law originated from the Soviet planned economy and later underwent
market-oriented reforms, creating a more flexible labor relationship that balances the interests of
employers and employees. In contrast, China's labor law is heavily state-driven, with strict legal
frameworks and government supervision to ensure workers' rights while accommodating the rapid

growth of the market economy [0]. The differences between the two countries’ labor laws reflect their
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unique socio-economic contexts and policy orientations, making a comparative analysis valuable for
understanding the role of labor law in different economic systems.

In recent years, globalization and technological advancements have profoundly transformed
labor markets. The rise of remote work, platform-based employment, and informal labor
arrangements has posed new challenges to existing labor regulations. Both Russia and China face the
challenge of protecting workers’ rights while maintaining economic dynamism. For example, Russia
has recently implemented more digital tools for managing labor relations, whereas China has
intensified legal protections for gig workers [1]. This study aims to compare the two countries’ labor
laws in terms of rights protection and liability mechanisms, highlighting their strengths and

weaknesses to offer insights for optimizing labor legal frameworks.

Overview of Labor Law Systems

The labor law frameworks of Russia and China have evolved under different socio-political
and economic systems, shaping their respective approaches to employment regulations. While both
countries emphasize labor rights protection, their legislative foundations and implementation
mechanisms reflect distinct governance models.

Russia's labor law is primarily structured around the Labor Code of the Russian Federation
(TpynoBoit komekc Poccuiickoit @enepannu, TK P®), first enacted in 2001. This framework
incorporates principles of labor freedom, safe working conditions, non-discrimination, and collective
bargaining. Russian labor legislation allows a degree of flexibility in employment relationships, as it
recognizes both individual contracts and collective agreements, thus enabling trade unions to play an
active role in labor relations [1]. Additionally, Russia adheres to several International Labour
Organization (ILO) conventions, integrating global labor standards into its national laws.

In contrast, China’s labor law system is centralized and state-controlled, with key statutes
including the Labor Law of the People’s Republic of China (1995) and the Labor Contract Law
(2008). The Chinese framework heavily regulates employment contracts, wages, and social

insurance, ensuring strict compliance by employers. Unlike Russia, where trade unions negotiate

working conditions, China’s All-China Federation of Trade Unions (ACFTU, HiEZE R T R)

functions as a government-aligned entity rather than an independent labor rights organization [2].

While China’s labor laws provide comprehensive worker protections, they have been criticized for

not fully addressing the needs of different employment categories, especially in the gig economy.
The fundamental difference between these systems lies in the level of state intervention.

Russia's labor law, though influenced by Soviet-era policies, now allows greater room for
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negotiations between employers and employees. China, however, maintains a more rigid structure
with strong government oversight. Both countries have recently enacted labor law amendments to
address digital employment trends, with Russia focusing on telework regulations and China

expanding protections for platform-based workers.

Labor Rights Protection Mechanisms

Labor rights protection mechanisms in Russia and China cover key aspects such as minimum
wages, employment contracts, working hours, and occupational safety. While both countries aim to
safeguard workers' rights, their approaches reflect their distinct economic structures and governance
models.

Minimum Wage and Wage Protection: Both Russia and China implement minimum wage
policies to ensure basic income security for workers. Russia’s minimum wage is set by federal and
regional governments, with the official minimum wage for 2021 being 12,792 rubles per month [3].
China, in contrast, allows provincial governments to determine minimum wages based on local
economic conditions, leading to significant regional differences. However, enforcement remains a
challenge, particularly in rural areas and among informal workers. Studies indicate that in both
countries, labor law violations related to wage payments, especially unpaid overtime, persist despite
legal protections [1].

Employment Contracts and Labor Relations Russia and China both require formal
employment contracts to define work conditions, obligations, and rights. Russia’s Labor Code
(Tpynosoii xogexc Poccuiickoit @enepanuu) mandates written contracts for all employees and
provides legal recourse for contract violations. Additionally, Russian labor law allows for collective
bargaining, enabling trade unions to negotiate better conditions for workers. In contrast, China’s
Labor Contract Law (2008) enforces strict regulations on employment contracts, emphasizing
employer responsibilities. However, China’s heavy reliance on short-term contracts, particularly for
migrant workers, has raised concerns about job security [0].

Working Hours and Rest Periods: Russia’s labor legislation sets 40 hours per week as the
standard working time, with overtime limited to 120 hours annually. Employees are entitled to at least
28 days of paid annual leave. China’s labor laws stipulate a 44-hour workweek, though many
industries, especially manufacturing, frequently exceed this limit. Reports indicate widespread unpaid
overtime in China’s industrial sector, despite legal caps on work hours [4]. While both countries
provide statutory rest periods, enforcement remains inconsistent, particularly in sectors with high

labor demand.
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Occupational Safety and Health: Ensuring safe working conditions is a major concern in both
countries. Russia’s labor laws emphasize employer responsibility for workplace safety, with penalties
for non-compliance. China has implemented strict occupational health regulations, particularly after
several high-profile industrial accidents. However, labor safety enforcement remains weaker in small
enterprises and informal sectors. In both Russia and China, labor rights advocates emphasize the need

for stronger inspection mechanisms and better employer accountability [1].

Labor Rights Protection Mechanisms

Labor rights protection mechanisms in Russia and China cover key aspects such as minimum
wages, employment contracts, working hours, and occupational safety. While both countries aim to
safeguard workers' rights, their approaches reflect their distinct economic structures and governance
models.

Minimum Wage and Wage Protection: Both Russia and China implement minimum wage
policies to ensure basic income security for workers. Russia’s minimum wage is set by federal and
regional governments, with the official minimum wage for 2021 being 12,792 rubles per month [3].
China, in contrast, allows provincial governments to determine minimum wages based on local
economic conditions, leading to significant regional differences. However, enforcement remains a
challenge, particularly in rural areas and among informal workers. Studies indicate that in both
countries, labor law violations related to wage payments, especially unpaid overtime, persist despite
legal protections [1].

Employment Contracts and Labor Relations: Russia and China both require formal

employment contracts to define work conditions, obligations, and rights. Russia’s Labor Code
(Tpynooii xomekc Poccuiickoii Deneparnmu) mandates written contracts for all employees and
provides legal recourse for contract violations. Additionally, Russian labor law allows for collective
bargaining, enabling trade unions to negotiate better conditions for workers. In contrast, China’s
Labor Contract Law (2008) enforces strict regulations on employment contracts, emphasizing
employer responsibilities. However, China’s heavy reliance on short-term contracts, particularly for
migrant workers, has raised concerns about job security [0].

Working Hours and Rest Periods:  Russia’s labor legislation sets 40 hours per week as the
standard working time, with overtime limited to 120 hours annually. Employees are entitled to at least
28 days of paid annual leave. China’s labor laws stipulate a 44-hour workweek, though many
industries, especially manufacturing, frequently exceed this limit. Reports indicate widespread unpaid

overtime in China’s industrial sector, despite legal caps on work hours [4]. While both countries
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provide statutory rest periods, enforcement remains inconsistent, particularly in sectors with high
labor demand.

Occupational Safety and Health: Ensuring safe working conditions is a major concern in both
countries. Russia’s labor laws emphasize employer responsibility for workplace safety, with penalties
for non-compliance. China has implemented strict occupational health regulations, particularly after
several high-profile industrial accidents. However, labor safety enforcement remains weaker in small
enterprises and informal sectors. In both Russia and China, labor rights advocates emphasize the need
for stronger inspection mechanisms and better employer accountability [1].

While both Russia and China have established legal frameworks for labor rights protection,
enforcement challenges persist. Russia allows more flexibility through collective bargaining, whereas
China maintains strict labor controls but faces issues in contract stability and overtime regulation.

Addressing these concerns is essential for improving worker welfare in both nations.

Conclusion

This comparative study highlights key differences in the labor law systems of Russia and
China. Russia's labor law framework allows for greater flexibility in employment relations, with a
strong emphasis on trade unions and collective bargaining. Workers have more opportunities to
negotiate wages and working conditions, and the judicial system plays a significant role in dispute
resolution. However, enforcement mechanisms in Russia can be inconsistent, and many labor disputes
are resolved informally due to the complexity and cost of legal proceedings.

China, on the other hand, maintains a state-controlled labor system where government
authorities and arbitration committees play a central role in regulating employment relations. Labor
contracts areo strictly enforced, but the influence of independent trade unions is minimal. While
administrative dispute resolution is efficient, it often limits workers' ability to engage in direct
negotiations with employers. Despite strong labor protections on paper, challenges remain in
enforcing fair wages, reducing excessive overtime, and ensuring better job security for temporary and

migrant workers.
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Abstract. This study conducts a comparative analysis of labor law in Russia and China,
focusing on labor rights protection and liability mechanisms. It examines the legislative framework,
worker protection measures (wages, labor contracts, working hours, occupational safety), dispute
resolution mechanisms, and employer liability. The study finds that China’s labor law system is more
state-controlled, whereas Russia emphasizes trade unions and collective bargaining. Both countries
use administrative and judicial dispute resolution methods, but China’s labor arbitration is more
mandatory. The findings contribute to a better understanding of labor law in both countries and offer
insights for improving labor rights protection.
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