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Abstract. The article is devoted to the corporate social responsibility (CSR) as a mechanism by which 

the social institution of entrepreneurship contributes to the population adaptation to social and 

economic dynamic changes. The theoretical basis of the study is the corporate social impact theory. 

In the article, the author proves that CSR affects the adaptation of not only this company’s employees, 

but also the entire population of the territory where the company operates. CSR consideration as a 

mechanism of assistance in the population adaptation is quite new. The author analyzed the annual 

reports on corporate social responsibility of five large Russian companies: MTS, Sberbank, Russian 

Railways, Severstal and RusHydro for 2021 using the typological method of studying documents, 

and identified measures that contribute to the company employees’ adaptation, as well as measures 

that contribute to the population adaptation to dynamic transformations in economics. The article also 

uses the results of the sociological survey conducted by the author in the Sverdlovsk region at the end 

of 2021, about the mechanisms for adapting the population to dynamic socio-economic changes. The 

author proposes to purposefully study the population needs of assistance in adaptation for the 

implementation in CSR policy. 
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