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Abstract. The pension reform in Russia updates the scientific research of the Russian labor market
in age terms. The traditional overemployment, the high proportion of beneficiaries who have the
right to early retirement, pronounced demographic dynamics and the spread of discriminatory
practices are factors that have a significant impact on the pension reform effectiveness being carried
out in Russia. Under these conditions, an attempt is being made to evaluate, on the basis of
available statistical and sociological information, qualitatively and quantitatively the pension reform
specifics in Russia, and to identify the main problems and trends. The information base of the study
is official statistics on employment by age, including by the type of economic activity, as well as
information contained in sociological surveys conducted in the Russian regions. The first part of the
study analyzes the world experience of pension reform, the second part - the pension reform impact
on the older population employment, and the third part - the employment structure of economic
activity by age. The analysis made it possible to identify a slight increase in employment in the
labor market as a pension reform result, as well as the presence of discrimination against older
people in the Russian labor market, expressed in the employment polarization in types of economic
activity by age.
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