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Abstract. The scientific problem relevance is explained by the fact that the existing regulations and
other regulatory documentation for production in organizations do not contain instructions for deter-
mining the standard labor intensity of products, so the actual labor intensity is often overestimated,
which reduces the competitiveness of the company. The scientific problem is the lack of an adequate
scientific methodology for labor rationing in the production in organizations with a diverse range of
standard products, and the purpose of this paper is its development. The study used the principles and
methods of system analysis, description, measurement, comparison, and data processing methods:
formalization, analysis, generalization, calculation. The result of the study is scientific and practical
recommendations on the regulation of labor costs for production in organizations with a diverse range
of standard products. The recommendations suggest solving the establishing time standards problem,
when the use of microelement rationing is greatly hindered by the small-scale production nature,
continuous observations are unnecessarily labor-intensive, and experimental statistical methods do
not allow increasing labor productivity. Of practical interest may be a table for determining the time
standard and the final norm calculation.

Keywords: labor rationing; normative labor intensity; time norm; timing; methodology of labor
rationing.

JEL codes: M12; J81.

References

1. Sofinsky, N. It is impossible to refuse labor rationing // Personality and Labor. 1995. No. 5. P.: 45.
2. Zubkova, A.; Suetina, L. Rationing of labor in market conditions // Personality and labor. 2000.
No. 2. P.: 87-95.

© 1. Kulkova 1 DOI 10.34709/IM.174.4



Journal «Human Progress» http://progress-human.com/
Volume 7 Issue 4 (October-December 2021) redactor@ progress-human.com

3. Matveev, M.Yu.; Shorshchikova, M.N.; Sborshchikov S.B. Foreign experience of improving the
system of labor rationing in construction // Technical regulation. Construction, design and surveys.
2011. No. 3. P.: 47-50.

4. Omelchenko, I.; Dozortzev, O.; Danilina, M.; (...); Safonova, E.; Safonov, A. Environmental man-
agement and the organization of labor rationing in industrialized countries at the corporate level //
E3S Web of Conferences. 2020. Vol. 217. Article No.: 11016.

5. Barnes, R.M. Motion and time study: design and measurement of work. N.Y.: Wiley, 1980. 799 p.
6. Jain, R.; Gupta, S.; Meena, M.L.; Dangayach, G.S. Optimisation of labour productivity using work
measurement techniques // International Journal of Productivity and Quality Management. 2016. Vol.
19, Issue 4. P.: 485-510.

7. Lawrence, S.A. Work measurement and methods improvement. N.Y.: Wiley-Interscience, 2000.
464 p.

8. Matalasov, S.Y.; Kuznetsova, E.Y.; Podoliak, O.O. Improvement of the workers labour rationing
and motivation methodology for the manufacturing shop // IOP Conference Series: Materials Science
and Engineering. 2020. Vol. 971. Issue 5. Article No.: 052024.

9. Sookdeo, B. Measuring organisational performance using work measurement: Towards improving
productivity // International Journal of Productivity and Quality Management. 2019. Vol. 28. Issue 4.
P.: 497-510.

10. Mukhina, N.M.; Rabtsevich A.A. Labor rationing in foreign countries // Young scientist. 2013.
No. 6 (53). P.: 391-392.

Contact

Inna Kulkova

Ural State University of Economics

915a-12A, 8th of March Str., 620014, Yekaterinburg, Russia

i.a.koulkova@mail.ru

© 1. Kulkova 2 DOI 10.34709/IM.174.4



