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Abstract. The quality of working life is the main indicator of the assessment of social and labor
relations, which are currently in the process of transformation from the impact of such challenges as
robotizing jobs, increasing the flexibility of labor market institutions, and spreading unsustainable
employment. The study is devoted to identifying the relationships between the quality of working life
and the level of realization of the working potential of the employed population. The article presents
the results of the assessment of employees' satisfaction with the quality of their working life, as well
as the level of use of qualities and skills in working activity by the employed population. The
information base of the study was compiled by a survey conducted by the VVologda Scientific Center
of the Russian Academy of Sciences of the employed population of the Vologda Region (N = 1500
people). The hypothesis of the study was the assumption that the creation of favorable working
conditions will not only preserve the existing labor potential, but also use it as efficiently as possible.
It was revealed that the population satisfied with work has a higher level of realization of labor
potential, while the greatest advantage is observed in the components of social claims: the need for
achievement, that is, in aspects that reveal the desire of the population for self-realization.
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