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Abstract. Social and labor sphere is the main sphere of human life. The regularities of the
functioning of the social and labor sphere in the new millennium consist in the transition to an
innovative type of development, which involves the provision of Decent Work. The concepts are
given: social and labor sphere as a complex system of labor and social and labor relations; Decent
Work as the embodiment of the needs of people in their working life. The author's understanding of
the social and labor sphere structure is offered. The main factors and conditions for ensuring decent
work have been identified. The standards of decent work in the field of social partnership and the
mechanisms for their achievement have been identified. In more detail, using the example of the
economy of the Russian Federation and Western countries, the indicators of ensuring decent work
are considered: the number of employees covered by collective agreements, agreements; the
number of violations in the world of work. the number of penalties imposed on employers, the
number of collective labor disputes; the number of organizations in which decisions are made with
the participation of representatives of the trade union organization during the work of collegial
management bodies, etc. It is concluded that the quantitative parameters of these indicators, which

make it possible to ascertain the transition to Decent Work, remain controversial.
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