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Abstract. The article reveals the “workplace innovation” concept essence and justifies this type of
innovation study relevance. The research is aimed at analyzing the workers’ satisfaction with their
professional activities, working conditions and the workplaces quality in workplace innovation
implementation. The study information base comprises the quality of labor potential monitoring
results carried out by Vologda Research Center of the Russian Academy of Sciences within the
Vologda Oblast in 2020. The article considers the conceptual construct “workplace innovation”, and
shows the such innovation demand in society and economic effects. However, the analysis results
indicate that despite the generally positive marks for implementing innovation in workers’ labor
activities and their workplaces, the country’s innovative activity is still not competitive enough. The
author emphasizes the workplace innovation studying and further implementing importance in order
to improve various aspects of labor activity and create a favorable working space for the effective
tasks’ fulfillment by employees and the successful organization functioning.
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