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Abstract. Work-life balance is an important component of a decent quality of life and has a positive 

effect on the qualitative and quantitative indicators of labor. The article presents the study of 

subjective assessment work-life balance and its influence on the labor potential of population. 

Different approaches to studying the work-life balance are systematized. The empirical base of this 

study is data of sociological survey of the working-age population of the Vologda Oblast. 

According to the subjective approach adopted in the study, work-life balance is assessed through 

the level of satisfaction with the ability to combine work and family responsibilities. The study 

reveals socio-demographic features of the perception of work-life balance, considers the 

relationship of the subjective work-life balance and the labor potential of population. A direct 

relationship between work-life balance satisfaction and higher labor productivity and wage levels is 

revealed. It was found that satisfactory assessments of the possibility of combining work and family 

responsibilities correlate with higher assessments of components of the quality of labor potential of 

population.   

Keywords: work-life balance; labor; employment; life satisfaction; opinion poll. 

JEL codes: J28, J81. 

 

References 

1. Leonidova, G.V., Panov A.M., Popov A.V. The labor potential of Russia: problems of savings // 

Problems of the development of the territory, 2013, No. 4 (66). P. 49-57. 

2. Leonidova, G.V., Panov A.M. Labor potential: territorial aspects of the quality state // Problems 

of the development of the territory, 2013, No. 3 (65). P. 60-70. 

3. Messmer, M. Attracting quality job candidates // Business Credit, 1999, No. 101. P. 55-57. 



Journal «Human Progress» http://progress-human.com/ 

Volume 6 Issue 1 (January - March 2020) redactor@progress-human.com 

 

© G.V. Belekhova 2 DOI 10.34709/IM.161.3 

 

4. Casner-Lotto, J., Hickey, J. Holding a job, having a life-making them both possible // 

Employment Relations Today, 1999, Vol. 25, No. 4. P. 37-47. 

5. Hsieh, Y, Pearson, T., Chang, H., Uen, J. Spillover between work and personal life balance for 

lodging managers // Journal of Human Resources in Hospitality and Tourism, 2004, No. 3 (2). P. 

61-83. 

6. Dex, S., Smith. C., Joseph Rowntree Foundation. The Nature and Pattern of Family-Friendly 

Employment in Britain // Bristol: The Policy Press, 2002. P. 49. 

7. Labor Market Research and Salary Survey 2018 / Antal, 2018. URL: 

https://antalrussia.ru/upload/medialibrary/d54/antal_issledovanie-rynka-truda-i-obzor-zarplat-

2018_rus_2.pdf 

8. Haar, JM, Russo, M., Suñe, A., Ollier-Malaterre, A. Outcomes of work – life balance on job 

satisfaction, life satisfaction and mental health: a study across seven cultures // Journal of 

Vocational Behavior, 2014, No. 85. P. 361-373. DOI: 10.1016 / j.jvb.2014.08.08.010 

9. Mospan, A.N., Osin, E.N., Ivanova, T.Yu., Rasskazova, E.I., Bobrov., V.V. The balance of work 

and personal life among employees of a Russian manufacturing enterprise // Organizational 

Psychology, 2016, T. 6. No. 2. P. 8-29. 

10. Rado, M., Nagy, B., Király, G. Work-to-family spillover: Gender differences in Hungary // 

Demográfia. English edition, 2015, Vol. 58, No. 5. P. 39-64. DOI: 10.21543 / DEE.2015.2 

11. Clark, S.C. Work / family border theory: a new theory of work / family balance // Human 

Relations, 2000, Vol. 53, No. 6. P. 747-770. DOI: 10.1177 / 0018726700536001 

12. Clarke, M.C., Koch, L.C., Hill, E.J. The work-family interface: differentiating balance and fit // 

Family and Consumer Sciences Research Journal, 2004, No. 33. P. 121-140. DOI: 10.1177 / 

1077727X04269610 

13. Voydanoff, P. Toward a conceptualization of perceived work-family fit and balance: a demands 

and resources approach // Journal of Marriage and Family, 2005, Vol. 67, No. 4. P. 822-836. DOI: 

10.1111 / j.1741-3737.2005.00178.x 

14. Guest, D. Perspectives on the study of work-life balance // Social Science Information, 2002, 

Vol. 41, No. 2. P. 255-279. 

15. Greenhaus, J.H., Collins, K.M., Shaw, J.D. The relation between work-family balance and 

quality of life // Journal of Vocational Behavior, 2003, No. 63. P. 510-531. 

16. Koltsova, E.A. Representations of workers of Russian organizations on the balance between 

work and personal life // Psychology. Journal of the Higher School of Economics, 2014, T. 11, No. 

2. P. 160-168. 



Journal «Human Progress» http://progress-human.com/ 

Volume 6 Issue 1 (January - March 2020) redactor@progress-human.com 

 

© G.V. Belekhova 3 DOI 10.34709/IM.161.3 

 

17. Mospan, A.N. The relationship of the balance between work and personal life with 

demographic and labor characteristics of the personality and its subjective well-being // 

Organizational Psychology, 2014, V. 4, No. 3. P. 95-107. 

18. How’s Life. Measuring well-being / OECD, 2000. URL: https://read.oecd-

ilibrary.org/economics/how-s-life_9789264121164-en#page126 

19. Rantanen, J., Kinnunen, U., Mauno, S., Tillemann, K. Chapter 2. Introducing Theoretical 

Approaches to Work-Life Balance and Testing a New Typology Among Professionals // In Creating 

Balance? // S. Kaiser, M.J. Ringlstetter, D. Eikhof, M. Cunha. // Springer Berlin Heidelberg, 2011. 

P. 328. DOI: 10.1007 / 978-3-642-16199-5 

20. Ilyin, V.A., Gulin, K.A., Leonidova, G.V., Davydova, V.V. The labor potential of the region: 

state and development // Vologda: VNKTS TsEMI RAS, 2004. P. 15-26. 

 

Contact  

Galina Belekhova 

Federal State Budgetary Institution of Sciences 

56A, Gorky str, 160014, Vologda, Russia 

belek-galina@yandex.ru 


