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Abstract. In the article the parameters for assessing the work of specialists in the organization and
standardization work; on the example industrial enterprises and conducted a detailed item-by-item
evaluation of the important control points of organization and regulation of labor for the purpose of
development of the system, the company, identification of reserves of productivity growth. The rel-
evance of the subject is confirmed by the fact that in modern post-industrial society with its infor-
mation progress the most important role a person occupies, its intellectual capital, the ability to ap-
ply in reality, theoretical knowledge, and for continuous specialist development and growth of its
achievements necessary assessment and recommendations in this complex and exciting ways for
achieving goals. The article presents recommendations for specialists of the system of organization
and regulation of labour, and for employees of other subdivisions of an enterprise associated with
the system, and for managers to increase competence in the field of work measurement. Information
articles will be interesting to specialists in the field of standardization and economy of labour, em-
ployers and students of economic departments.
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