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Abstract. This paper provides a discussion and contains the author's vision of the future of the eco-
nomic sciences about human resources. The author conducted a study of the contents of a passports
of scientific specialties for the group «economic science», and identified issues relating to human
resources studying and/or management in all sections. Further in this article the author has identi-
fied six levels of human resource management and suggested promising research directions for each
of them. There was revealed one factor - the development of IT-technologies, which has an impact
on the change research at all levels of management. The conclusion about the importance of study-
ing human resources management at the individual level in domestic science was made.
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