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Abstract In the article the approaches to the study and use of alternative forms of employment. Re-

fined essence of the new forms of employment in the labor market; the classification of non-

traditional forms of employment; clarify the terminology of non-standard social and labor relations. 

The actuality and the need to study development of non-standard forms of employment on the re-

gional labor market. The article on the basis of summarizing the existing research and updating to 

meet modern conditions author developed classification of current trends employment in the labor 

market on the basis of newly emerging forms. Developed characteristics of modern non-standard 

forms of employment, summarizes the characteristics of each form of employment. 
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