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THE FEMALE EMPLOYMENT ROLE IN ECONOMIC DEVELOPMENT  

AND ITS INCREASING WAYS 

 

Abstract. Unleashing the voice is what this article deals with and it’s about the dynamic and 

courageous women of today. Breaking the myths of the past and overcoming the fears is what we 

can see now. But the perhaps and buts are not hidden completely. When we read and listen about 

the courageous and braver women, it’s the urbanized area being discussed about but not the rural. 

The general and mediocre mob is being taken for granted. The status of female employment and 

the resources being provided to them were and are a question of matter till date. The article 

identifies what the main problems women face in their desire to build their professional career. As 

a result of these problems impact, the women employment in production is lower than that of men, 

which is proved using statistics in this article. Restrictions for women are systematized: gender 

pay gap, maternity, family restrictions on the basis of security, the maintaining a work-life-

balance. Further, the author gives suggestions for women’ involvement in labor activity, which 

vary depending on the category of woman: young aged 20-30 years, married women and women 

aged 50-60. So, the relation among balancing both the personal and professional path will greatly 

depend on the resources they receive.  
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RECRUITMENT AND MANAGEMENT IDEAS  

FOR DIFFERENT GENERATIONS EMPLOYEE’S COOPERATON 

 

Abstract. Currently, different age groups employees are very different in motivation and 

attitude towards work, while they work in the same company with a certain HR-management 

system. The delayed retirement of baby boomers will cause recruitment problems, which could be 

compounded by a lack of new college graduates. This is on the global scale. This article states the 

discussion on difficulties and methods to mingle the co-workers, to collaborate between different 

age generations employees. The authors describe all four generations’ features of motivation and 

attitude towards the work. The corporate culture importance is described below, because team 

cohesion and effective communication are of utmost importance for maximum productivity and 

organizational effectiveness. This is hindered by different mind-sets of the different age groups. 

In the third part of the article, HRmanagement methods are systematized that allow to coordinate 

effectively the different generations work: communications; right employees placement in the 

right positions; respect for young and old employees; accepting differences; entertainment events; 

corporate culture formation; training and development; the best possible packages offering for all 

employees. 

Key words: Human Resource; age group; increasing productivity; recruitment; HR-

management. 
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HR-POLICY AS THE MOST IMPORTANT TOOL  

FOR ATTRACTING YOUNG PROFESSIONALS 

 

Abstract. The article is devoted to HR-policy improving as a tool for attracting young 

specialists. First of all, the article presents the young specialist definition by law as a graduate of 

a secondary or higher educational institution under the age of 35 who is starting to work for the 

first time; the conditions are indicated in which young specialists can receive incentive payments 

from the state. Further, the article analyzes the situation on the labor market in young specialists’ 

segment. The number of vacancies and resumes, their correlation, including the federal districts 

and major Russian cities were studied. The study contains the dynamics of labor market indicators, 

including youth unemployment. The author emphasizes the young specialists’ role in the 

organizational strategic development, highlighted the advantages of this category employment for 

the company. Since the author considers work with young specialists as an element of HR-policy, 

the article proposes measures to improve this policy in order to attract and retain young specialists. 

The author also emphasizes what social effectiveness an organization can get when improving 

HR-policy to attract young specialists.  

Key words: HR-policy; HR-Management; personnel services; Young professionals; supply 

and demand in the labor market. 
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FEATURES AND CONSEQUENCES OF POPULATION AGEING  

IN VOLOGDA REGION 

 

Abstract. The need to change the principles of socio-economic development strategic 

management in the conditions of aging actualizes the research devoted to the factors and features 

study of the aging process and the formation of its consequences. It is important to take into 

account that, the variety of the population aging effects manifestations and methods of overcoming 

them in the regions is still great, despite the decreasing differentiation of the Russian Federation 

subjects in terms of demographic old age. This work is devoted to the study of the features and 

consequences of the population aging: the Vologda region case study. The paper presents an 

analysis of trends in the main regional demographic age indicators, analyzes the age and sex 

pyramid of the population, changes in the men and women’ life expectancy indicators, the major 

age groups population distribution, and the aging coefficient dynamics. In the second part of the 

paper, the population aging consequences on the Vologda Oblast socio-economic development are 

identified: the values of the old age index and the demographic load factors in municipalities, the 

number of employees per pension recipient ratio are analyzed. The regional features of the 

population aging are determined, and the number of employees and pensions recipients forecast in 

the Vologda Oblast is made taking into account the reform of raising the retirement age. In the 

third part, a list of areas of policy transformation in the field of overcoming the negative 

manifestations of changes in the age structure is proposed.  

Key words: population aging; older generation; demographic aging effects; demographic 

burden; aging coefficient. 
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MEN`S REPRESENTATIONS ABOUT MARRIAGE AND PARENTHOOD  

(ACCORDING TO VOLOGDA REGION DATA) 

 

Abstract. The article is devoted to the study of marriage and reproductive goals of men in 

the Vologda Oblast. The work is part of a research project whose main goal is to increase birth 

rate through social activization of men in family planning, adoption by men of socially responsible 

parenthood and other aspects that significantly affect the reproductive behavior of women, their 

desire to give birth to first, second, and subsequent children. As the information base, we are used 

sample surveys of the reproductive behavior of the population of Rosstat, population census data, 

as well as regular monitoring of the reproductive behavior of people aged 15-49 years in the 

Vologda Oblast which make by Federal State Budgetary Institution “Vologda Scientific Center of 

the Russian Academy of Sciences”. The article uses the method of systemic structural analysis and 

comparing the men and women opinions. Are indicated the preferred forms of relations between 

partners, the size and dynamics of the desired and planned number of children, the reasons limiting 

the birth of children, the value of parenthood. Are identified the main prospects for further work 

in the framework of a research project.  

Key words: marriage settings; reproductive goals; cohabitation; marriage; birth rate; 

children; paternity; men. 
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THE MANAGEMENT STYLE INFLUENCE ON STAFF INVOLVEMENT 

 

Abstract. The study, the results of which are described in this article, is aimed at finding 

factors to increase staff involvement, since the level of involvement significantly affects the 

economic performance of the company. The author focuses on the fact that there are no studies 

about the connection of staff involvement with the leadership style used by the supervisor in 

modern management science. The study was conducted in a retail store for home furnishings 

(hypermarket format). The staff involvement level was identified according to the methodology of 

the GALLUP Institute adapted by the author to the trading company conditions; and management 

style of each department leaders was identified by the self-assessment method developed by N.P. 

Fetisin, V.V. Kozlov and G.M. Manuylov. The study revealed an empirical dependence: the lowest 

level of involvement is observed in departments where the manager uses a liberal management 

style, the highest involvement level is observed in those departments where the manager uses a 

mostly democratic style with authoritarianism elements. The obtained results allowed to conclude 

that leadership style is really one of the most important factors of staff involvement, and to identify 

the managerial behavior elements necessary for the involving management style. 

Key words: management style; staff involvement; staff; HR-Management; staff engagement 

index 
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CAREER GUIDANCE SERVICES MARKET ANALYSIS IN EKATERINBURG 

 

Abstract. The article analyzes the offer of the career guidance services market in one of the 

Russian megacities. According to the author, this topic is relevant, because the right choice of a 

profession based on career guidance is the most important moment to increase work efficiency and 

employee satisfaction, on the one hand; the career guidance system has undergone major changes 

in the market economy, on the other hand. The article describes the results of a study conducted 

by the author by the content analysis method of offline services in Yekaterinburg. The study 

consists of information about career guidance services on the Internet in December 2019. 25 offers 

on the market were analyzed in total. In the process of analysis, the author classified occupational 

guidance services according to several typological characteristics: services cost; to whom are the 

services provided; services type and location of their provision. Based on typology, all companies 

providing career guidance services were divided into groups. The study showed that city residents 

can receive both paid and free services in all areas of the city. Most companies provide career 

guidance services only to young people; it’s more difficult for adult customers to get the service. 

The most common service is professional advice.  

Key words: career guidance; career guidance services market; professional consultation; 

choice of profession; Yekaterinburg. 
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SMART-WORKING IMPLEMENTATION TO THE LABOR MANAGEMENT  

OF MODERN ENTERPRISES 

 

Abstract. The article deals with the smart working usage as a form of labor organization by 

modern enterprises. First of all, the author defines the organizational change prerequisites and 

drivers and companies’ digital transformation; the author classifies them into three groups for 

convenience: general macro-environment drivers, operational environment drivers, and micro-

organizational drivers. The noted drivers lead to a change in the “employee – employer” 

relationship and the labor market functioning. The author has identified the main differences 

between the modern labor organization and the traditional one. The article analyzes the 

development of employment flexible forms in Europe. The evolution of working conditions and 

relationships from the industrial era up to smart working is also analyzed in the article. Smart work 

is proposed as one of the tools for companies’ adapting to new conditions. The author studied the 

smart working concept and essence, then revealed the tools and growls that allow the smart 

working development in companies. In conclusion, the benefits of using smart work for 

enterprises, municipalities and society as a whole are systematized, as well as the benefits that 

workers receive from this form of labor organization. For the balance, barriers to this technology 

application are systematized.  

Key words: organizational changes; change drivers; smart working; smart working tools; 

smart-working benefits and barriers. 
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NON-MATERIAL STIMULATION IN THE SYSTEM  

OF ORGANIZATIONAL EFFECTIVE HR-MANAGEMENT 

 

Abstract. The article analyzes the results of a study about the stimulating labor factors 

ranking for workers at Republic of Crimea companies, based on the sociological survey results of 

310 respondents conducted by the author about the importance of various motivational conditions 

and factors for them, as well as on the expert survey basis about ranking labor factors by motivating 

effect. The necessity of introducing an intangible incentives effective system into an HR-

management integrated model is substantiated. Specific categories of non-material incentives are 

formalized, among which are: social incentives, moral incentives, personal recognition and public 

recognition. The main barriers in building a intangible incentives system are identified. The 

priority areas for creating an effective non-material incentives system are presented, among which 

are considered: a gender approach, a promoting good work system, professional development, 

change management, and the intraorganizational social programs introduction. A model for 

managing the non-material staff motivation at various industrial orientations is proposed, which 

provides for measuring the result of employees' labor for a certain time period and analyzing them 

in dynamics, and also the level of influence on the motivational mechanism formation indicators 

is determined.  

Keywords: personnel; motivation; intangible incentives; motivation system; management. 
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FEATURES AND PATTERNS OF EMPLOYMENT TRANSFORMATION  

IN RUSSIA AND COUNTRIES WORLDWIDE 

 

Abstract. The article is devoted to modern trends of employment transformation in Russia 

and countries around the world. The study is based on domestic and foreign scientific literature, 

official statistics and sociological surveys. The analysis showed that employment transformation 

in Russia has both general patterns throughout the world and specific features. The similar trends 

include intersectoral reallocation of labor force from one industry to another, when more and more 

people are concentrated in the service sector; declining importance of the trade union movement 

in the relations between employee and employer, which are becoming less formal; changing 

requirements for qualitative characteristics of the population, which has an impact on the labor 

market conditions. On the other hand, social and economic upheavals of the end of the last century 

in Russia contributed to the development of self-employment and the strengthening of instrumental 

values in working life. Furthermore, the features of the Russian labor market model impede the 

effective spread of flexible forms of employment observed in the world's major economies.  

Key words: transformation of employment; labor market; labor relations; precarization; 

nonstandard employment. 
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STATISTICAL ANALYSIS OF THE POPULATION FINANCIAL ATTITUDES SYSTEM 

(NWFD REGIONS CASE STUDY) 

 



Abstract. The article presents brief results of the population financial attitudes study in the 

North West Federal District regions. Based on the conducted factor analysis, the main component 

method has been used to identify population groups in accordance with their characteristics of the 

value motivational attitude to money and other financial resources. The study information base 

was the sociological survey “Financial Literacy” results conducted by the Vologda Research 

Center of the Russian Academy of Sciences in 2018 in 4 regions of the Northwestern Federal 

District (Kaliningrad, Pskov, Arkhangelsk and Vologda Regions). The calculations made it 

possible to identify 6 components that reflect various financial settings. Two of them lie in the 

plane of financial resources rational use and long-term plans (“installation on responsible 

fulfillment of obligations” and “installation on conscious savings and long-term goals”). Next two 

groups are attitudes toward infantilism and excessive paternalism (“lack of attitudes for the long 

term” and “attitudes toward the impossibility of influencing the situation as a whole”). The last 

two groups of attitudes are related to the attitude to debt obligations (“attitudes toward non-

acceptance of debt obligations” and “attitudes toward the resolution of financial issues on one's 

own”).  

Key words: financial literacy; financial attitudes; factor analysis; value-motivational 

attitude to money; principal components method. 
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INTERNET EMPLOYMENT AS AN INSTRUMENT  

FOR MOTHERS’ WORK-LIFE BALANCE MAINTAINING: MYTH OR REALITY 

 

Abstract. This work is about the modern trend in the labor market in Russia - “Internet 

employment”. The novelty is the consideration of this topic from the point of view of the influence 

of remote work on the work-life balance of mothers. To achieve this goal, the article analyzes the 

scientific literature on the description of the balance of personal and working time. Based on the 

collected data, the authors developed their own approach to the description of the methodological 

assessment of the balance of two areas. It is assumed that an equal degree of women's satisfaction 

with their personal life, motherhood, relations with their spouse / partner and work indicates the 

achievement of a balance of personal and working time. To test the hypothesis, an expert survey 

was conducted among women mothers working in the Internet business. Experts were selectively 

selected through personal contacts, specialized groups on the Internet, as well as participants in 

professional conferences on the topic under consideration. Farrow launched at the end of 

September 2019, at the moment, 32 people have taken part in it. An analysis of the data revealed 

that there is an imbalance in the personal and working hours of women mothers working remotely. 

As a rule, women sacrifice their personal free time in favor of work and family. It should be noted 

that there is a positive effect of remote work on raising a child, because a woman has the 

opportunity to plan her day for work and parental function. The authors believe that remote work 

provides more opportunities for mothers to satisfy their personal lives and work compared to 

traditional employment formats. Based on the results of the work done, the need for equal 

satisfaction of the four blocks under consideration for the balance of personal and working time is 

called into question, since their mutual compensation is possible. Further study of the problem is 

required.  
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