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GAMIFICATION AS A TECHNOLOGY OF TALENT MANAGEMENT  

 

Abstract. The article presents and illustrates the People Equity framework that serves as a 

global bridge between important individual and business outcomes such as turnover, financial 

performance, quality, productivity, customer retention and organizational processes and policies. 

The article presents the ease of management using gamification in it. First of all, the essence of 

gamification and talent management systems in human resource management is explained. The 

author then has found how gamification can help with talent management. By studying the 

perception of gamification by employees in various companies, information about which was 

found in the database, the contexts of the gamification use were revealed. The study showed that 

gamification is used by companies not only for attracting talents and their training, but also for 

career development, safety, health and wellbeing, as well as for team building. The results imply 

that gamification can have a substantially positive effect on intrinsic need satisfaction for 

services users.  

Key words: Human Resource Management; Talent Management; Gamification; People 

Equity; Games; Design thinking. 
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LEXIS TEACHING METHODS IN ECONOMIC CLASSES  

 

Abstract. The article is devoted to the effective methods study of memorizing economic 

and general vocabulary in English. The author explains this topic relevance by the globalization 

processes, affecting all areas of the economy and public life. The article explores various 

methods of lexical knowledge volume expanding. The classification of lexical skills general 

exercises is presented; the semantic and pragmatic functions of lexical skills in the field of 

economics and general vocabulary are described, factors influencing this are listed. The author 

compares the active and passive vocabulary, describes the systematic process of the lexical unit 

transition from passive vocabulary to active. The main part of the article describes a pedagogical 

experiment to increase the effectiveness of the development of speech skills using 

communicative and grammar - translation methods of language teaching. The study allows to 

conclude that the active use of vocabulary in the grammatical translation method impacts better 

pronunciation, proper use in sentences and grammar of not only economic, but also general 

vocabulary.  

Key words: teaching methods; economic lexis; grammar-translation methods; lexical 

skills; English. 
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MIGRATION AS A SOLUTION TO THE PROBLEM  

OF POVERTY IN TAJIKISTAN 

 



Abstract. The article analyzes the poverty issues in such a post-socialist country as 

Tajikistan and the possibilities of solving them through migration. The Tajikistan position in the 

main economic ratings has been determined; the state of the economy in terms of economic 

growth and demographic problems has been analyzed, the unemployment rate and the growth 

dynamics of the average wage has been estimated. The authors compared GDP per capita and the 

number of poverty population for the period from 1999 to 2018, determined the demographic 

and regional structure of poor citizens. Next, the migration situation analysis is carried out; the 

migration flow from Tajikistan to the Russian Federation for the period from 2000 to 2017 is 

analyzed in detail. It was revealed that migrant remittances to their homeland are the main tool in 

the fight against poverty in Tajikistan. Based on the migrant remittances dynamics analysis to 

members of their families, the authors concluded that Tajikistan has built a kind of economic 

development model and poverty reduction, based on financing the country through the 

remittances’ receipt. The article is of an overview nature. At the conclusion, recommendations 

are made aimed at improving the migration situation. 

Key words: migration; work migration; The Republic of Tajikistan; salary; economic 

health; poverty. 
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EDUCATION IN INSTITUTIONAL MEASUREMENT: 

LANDSCAPE AND TRAPS 

 

Abstract. In the modern world, the requirements for the quality of the institutional 

environment in different areas of society provide global and national challenges. In education, 

these challenges mainly concern the adaptability of agents to transformational changes – reforms 

(the emergence of new rules and players in the education market). They lead to the need to form 

new mental models, patterns (patterns of behavior), motives and incentives of the main actors 

(administrative workers, teachers, etc.). The article presents the author's thoughts about the 

possibilities of the institutional environment of education to meet the new challenges of the time. 

The institutional structure of the Russian education system (“world of agents”, “world of 

institutions”, institutional environment) is highlighted. The main institutional traps are identified. 

Based on sociological measurements, a number of problems of adaptability of the behavior of 

educational agents have been raised. The prospects of scientific research on the quality of the 

institutional environment are highlighted. 

Key words: education; institutional environment; institutions; institutional traps; 

educational agents; global challenges. 
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REPRODUCTIVE BEHAVIOR MANAGEMENT: REGIONAL 

DEMOGRAPHIC POLICY EXPERIENCE 

 

Abstract. The reproductive attitudes of the Vologda Oblast population are characterized 

by few children and, therefore, even if all the necessary conditions are created, their 

implementation will not fundamentally improve the birth rate. In this regard, it is fundamentally 

important to study the current demographic policy at the regional level, identification of its 

advantages and disadvantages. The purpose of this article was to assess to analyze of regional 

demographic policy measures in the field of regulating reproductive behavior and increasing 



fertility. The information base was the legislative and regulatory acts governing population 

policy and scientific literature on the topic of research. The author analyzes the range of 

demographic policies implemented in the region, differentiated by level of financing, form of 

impact, focus and their potential recipients. It has been established that in the current system of 

supporting families with children in the form of assistance such measures prevail such as regular 

benefits to families with children, free provision of services (or full payment), lump-sum 

payments, with a targeted focus – measures aimed at improving the material conditions of 

families with children, according to the category of recipients – measures to support large 

families. Both “strengths” and “weaknesses” of the regional demographic policy are revealed. 

Based on the analysis recommendations are made regarding improving the demographic policy 

both at the regional and federal levels. 

Key words: reproductive behavior management; regional demographic policy; support 

measures; Vologda Oblast population; birth rate. 
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THE STRUCTURE OF RECRUITING AGENCIES 

IN YEKATERINBURG IN 2018 

 

Abstract. The article contains a study of recruiting services supply in a megacity with a 

population of almost 1.5 million people. The study is based on information available on the 

Internet (digital information). The digital footprint is the determining condition for the 

organizations’ existence in the super-communicative era, a way of not only to communicate, but 

also to tell about their own professional activities for everyone who is interested in. Therefore, 

the study demonstrates the composition and structure of recruitment agencies present in 

Yekaterinburg and engaged in the staff selection, who left a digital footprint on the Internet. 

Analytics of the market structure by such sections as agency profiles, means of their 

communication, territory coverage, and the term of selection process are presented. The market 

dynamic was also studied, that is, the agencies that were liquidated, and the “profile stability” 

indicator was calculated based on it, which characterizes the share of agencies that continue to 

work in each of the market sectors. On the basis of the analysis, conclusions are drawn about the 

participants (recruitment agencies) specifics in the Yekaterinburg recruitment market, as well as 

their movement in the digital space. 

Key words: recruitment agencies; recruiting information on the Internet; regional specifics 

of recruiting; Ekaterinburg; recruiting agencies profiles. 
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EVALUATION OF THE EMPLOYEES’ SATISFACTION DEGREE 

BY CORPORATE CULTURE 

 

Abstract. Corporate culture management is an important element of HR-management in 

the company. The control object’s assessment is one of the control functions. The article 

contains a tool for the corporate culture assessing, which can be used in any company. The 

author chose one of the most affordable from the whole range of methods for assessing corporate 

culture – an assessment through the employees’ satisfaction with the company’s events. The 

author offers such a method as a questionnaire. The article contains the wording of 



questionnaire’s questions and answers, which allows using it in other companies. The author 

conducted a study using the proposed questionnaire at one of the enterprises in Sverdlovsk 

region. The study was conducted by the main array method, 118 workers out of 150 were 

interviewed. The assessment showed that despite the fact that all 100% of respondents are 

satisfied with the work in the company, only two thirds believe that the corporate culture is well 

developed; the motivation system’s shortcomings are identified, and the main event management 

tasks are presented. The article analyzes the obtained results; the author identifies areas for work 

improving. 

Key words: corporate culture assessment; staff satisfaction; corporate traditions; event 

management; employee motivation. 
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IMPLEMENTATION PROBLEMS OF THE DECENT WORK 

CONCEPT IN RUSSIA 

 

Abstract. The article is devoted to highlighting the implementation problems of the 

Decent Work Concept of in Russia. The purpose of the article is to consider the Decent Work 

Concept main aspects in terms of employment, salary and labor migration, as well as to identify 

the reasons for the non-standard employment forms development in the Russian Federation. The 

Decent Work Concept main provisions are outlined, the employment state in Russia is studied. 

The economically active population, the employment level, the number of unemployed and the 

unemployment rate are analyzed. To determine the employment situation causes, an analysis was 

made about the number of part-time working persons in the informal economy sector, as well as 

internal migration. The necessity of studying non-standard employment forms is identified. The 

wages analysis carried out by the authors in the article, shows that salary is not able to fulfill 

their basic functions in modern conditions. Its level does not stimulate interest in reorienting the 

workforce to priority activity areas. Despite a slight increase in wages, the general employees’ 

wage status can be assessed as unsatisfactory. The article may be of interest to specialists 

studying Decent Work in Russia. 

Key words: labor; the Decent Work Concept; unemployment; employment; informal 

economy sector; wage. 
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SOCIO-ECONOMIC CONDITIONS OF REGIONAL LABOR 

MARKET IN REPUBLIC OF CRIMEA 

 

Abstract. The article analyzes socio-economic conditions for the functioning of the 

regional labor market of the Republic of Crimea. In the modern scientific literature increased 

attention has been paid to the regional aspects of employment in connection with the problem of 

uneven distribution of labor resources throughout the country, which is both a consequence and a 

prerequisite for differentiating the regions in terms of their overall socio-economic development 

and the degree of infrastructure development. The author emphasizes that in modern conditions 

it is possible to ensure stable economic growth and increase the standard of living of the 



population due to the flexibility of the labor market. The dynamics of gross regional product and 

the sectoral structure of regional production in the context of providing conditions for the 

development of employment is analyzed. Attention is paid to the analysis of a number of 

indicators characterizing the living standards of the population: the dynamics of per capita 

incomes of the population, nominal wages and living wages. The problem of wage 

differentiation in various sectors of the regional economy is analyzed. The author characterizes 

some aspects of state regulation of the labor market, considering the significance and dynamics 

of the indicator of the minimum wage in the region. According to the author the prospects for the 

development of the regional labor market of Crimea are associated with increase of business 

activity in the region, the implementation of regional programs for the development of industrial 

production and state support for employment. 

Key words: labor market; employment; gross regional product; standard of living; 

minimum wage 
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INSTITUTIONAL BARRIERS TO THE HUMAN CAPITAL 

REPRODUCTION 

 

Abstract. The article develops an institutional approach to the study of human capital 

reproduction and realization. The relevance of the topic is proved by the fact that it is the 

institutional structure state within which the human capital reproduction is carried out that 

determines its qualitative characteristics. It is shown that the institutional barriers essence is the 

presence of ineffective norms that have a stable, self-replicating character. The typology of 

institutional barriers depending on different features is given. Using the data of the labor 

potential quality monitoring, conducted by the Vologda Scientific Center of the Russian 

Academy of Sciences, institutional barriers that have a negative impact on the reproduction of 

the population qualitative characteristics are established. It is shown that the potential 

reproduction barriers are connected with the following circumstances: the use of informal 

channels of employment; employment without a contract at the employer or employee’ will; the 

precarious enterprise economic situation or the deterioration prediction of the enterprise 

economic condition where members of the family are working; disagreements between the 

educational system and the labor market that manifest themselves in employment in another 

profession, the disparity between the workers’ skills and jobs requirements. At the same time, 

circumstances were identified that positively influence the human potential reproduction. 

Key words: institutional barrier; human capital; human capital reproduction; labor 

productivity; wages. 
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SYSTEMATIZATION OF POSSIBLE NEGATIVE 

CONSEQUENCES OF THE RETIREMENT-AGE INCREASE 

IN RUSSIA 

 

Abstract. The article is aimed at studying the possible negative consequences of raising 

the retirement age in Russia. The study used methods of system analysis, general scientific 

methods. The researchers give ambiguous estimates of raising the retirement age consequences 

in the scientific literature, so the aim of the work is based on the analysis of raising the 



retirement-age consequences to assess the probability of risk factors occurrence for the 

population with a negative impact, as well as systematization of possible negative consequences. 

The author made an attempt to systematize the negative consequences of raising the retirement-

age in Russia into two groups: social and economic. The author refers to social issues: a decrease 

in the older workers’ working capacity level and labor productivity, an increase in the general 

and registered unemployment, an increase in the population disability and a decrease in the 

workforce quality. The economic consequences include: a decrease in older workers’ standard of 

living, the wages decrease, an increase in the unemployment benefits cost, and a decrease in the 

birth rate. The article can be useful to managers and specialists of public authorities, employers 

of commercial and public sectors, specialists in HR-management. 

Key words: pension reform; raising the retirement age; possible negative consequences; 

workforce quality; standard of living. 

 

 

NATALIA NEKLYUDOVA - Cand. Sci (Econ.) Research fellow, Institute of Economics, Ural 

Branch of the Russian Academy of Sciences; Senior Lecturer, Liberal Arts University, 

Yekaterinburg. Russia 

OLGA SEKICKI-PAVLENKO - А leading economist. Institute of Economics, Ural Branch, 

Russian Academy of Sciences, Yekaterinburg. Russia 

 

SOCIOECONOMIC AND DEMOGRAPHIC ASPECTS OF THE 

IMPLEMENTATION OF NATIONAL PROJECTS IN THE 

REGIONS OF RUSSIA 

 

Abstract. The article describes the main directions of the X Ural demographic forum, 

which was attended by representatives of various scientific fields: economists, demographers, 

sociologists, historians, physicians, geographers, philosophers, as well as representatives of 

government bodies and public organizations, involved in demographic and migration issues 

politics, upbringing, education and public health. The purpose of the event was to find answers 

to questions: how to achieve long-term results in improving the quality of life, incomes of the 

population, how to create a basis for sustainable development, overcome the difficulties of 

gender inequality, and how to popularize a healthy lifestyle. A significant regional differentiation 

of quality and life expectancy, the problem of irrational migration, and the threat of depopulation 

in certain regions are noted. The relevance of scientific research in demography and related 

fields of knowledge is emphasized. A brief review of plenary reports and a number of 

recommendations for authorities in the implementation of national projects Demography, 

Healthcare, Education is presented. 

Key words: scientific community; demography; demographic forum; national project; 

regional development; human capital. 


