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QUALITY OF LIFE PROBLEMS IN MODERN RUSSIA 

 

Abstract. The article reveals the problems of the quality of life currently in the Russian 

Federation. Particular attention is focused on the characteristic of the dynamic of individual 

indicators of life quality. The level of health, fertility and mortality of the population are analyzed. 

The serious demographic problems connected with low birth rate and high mortality of the 

population were revealed. On the basis of the analysis of poverty and its connection with the 

population's fertility, it is concluded that the causes of the demographic crisis lie in the non-

economic sphere. The unemployment rate and its interrelation with the income level of the 

population are analyzed. The income level is analyzed in comparison with the subsistence level, 

and the structure of the population's expenditures is also analyzed. The decrease of real disposable 

money income of the population is stated. In addition, as a result of the analysis, a significant (up 

to 10 times) differentiation of regions in the population income was revealed. To a large extent the 

differentiation of income also depends on the branch of the economy. The problem of poverty of 

the population is analyzed in more detail. As a result of the analysis it was concluded that the most 

urgent problems of the life quality in Russia at the present time are the provision of employment, 

the strengthening of the social security of the population, and the fight against poverty.  
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PERFORMANCE OF THE PERSONNEL ATTRACTING AND SELECTION PROCESS  

IN THE ORGANIZATION 

 

Abstract. The article contains an analysis of the attracting and selecting personnel system 

in the company OmegaService LLC, which deals with the fuel and energy complexes arrangement 

at 10 sites in the north and Siberia. This topic relevance is explained by the fact that in the qualified 

personnel shortage conditions, the recruitment process is laborious and costly, however, if it is 

conducted inefficiently, it leads to a high staff turnover in the enterprise. In the article, the author 

gives the staff reception definition and proves its process character. In this regard, the author 

consistently examines each of the recruitment process stages effectiveness. The analysis begins 

with the staff planning stage in OmegaService LLC, as a result of which the understaffed level is 

investigated. It was revealed that in the company there is a blue collar workers shortage, the 

reasons for this phenomenon are determined. Further, an analysis of the staff involvement sources 

was carried out, a comparative analysis of the sources, their effectiveness and costs of one 

employee attracting was carried out, and the most effective were identified. The author carried out 

an independent calculation of the closing vacancies speed and analyzed the received staff quality. 

The author has identified weaknesses in the personnel recruitment and selection system and 

identified areas for improving this process.  

Key words: staff involvement; recruitment; staff selection; hiring; personnel management. 

 

 

LUBOV’ MULEVA - Student in Ural State University of Economics, Yekaterinburg, Russia  

 

WOMEN’ EMPLOYMENT PROBLEMS ON THE LABOR MARKET  

IN SVERDLOVSK REGION 

 



Abstract. The article reveals one of the pressing problems for the modern labor market - the 

female employment state and the problems. The author substantiates the study’s relevance in the 

context of modern social and labor changes; reveals the women’s employment features in the labor 

market; presents a woman’s social portrait in the Russian labor market in 2017, taking into account 

gender inequality. In the second part of the article, the author analyzes the population dynamics in 

the Sverdlovsk region, the population economic activity, makes a general description of the labor 

market, trends in employment and unemployment. It was revealed that there is a decrease in 

employment in the Sverdlovsk region, which is estimated as a negative moment that hinders the 

regional economy development. Further, the article analyzes the trends in the women’ employment 

in the Sverdlovsk region labor market, identifies the main problems that women face during the 

employment period, and the main options for their behavior in order to find a work. The analysis 

made it possible to draw conclusions about the need for significant measures to solve the problems 

of women's employment; the author suggested some directions for solving them, including the 

development of women's entrepreneurship.  
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FOREIGN PERSONNEL MOTIVATION EXPERIENCE 

 

Abstract. This article presents the features of motivation and incentives for staff at 

enterprises in various countries of the world. The object of study is the foreign experience of labor 

motivation. The definition of staff motivation is given, its complexity is justified. The approaches 

of the three strongest management schools are analyzed to staff motivation in terms of its material 

component (salary). Material motivation is chosen by the author, since it is the main motivating 

force in Russia. The features of the American motivation model, individual bonuses to employees 

based on the results of their work are shown; the experience of motivation in the McDonald's 

company is studied in more detail. The European motivation model is analyzed: German 

companies are taken by the example; in addition, features of labor motivation in France and 

England are given, and a flexible wage system is described. The features of the Japanese 

motivation model are identified; the main elements of the personnel motivation system in Japanese 

companies are highlighted. The study concluded that it is necessary to develop actively the system 

of non-financial incentives for employees. Such system functioning effectiveness will be 

determined not only by the impact on employees but also by its relevance and viability in the long 

term.  

Key words: motivation; motivation system; bonuses; motivation model; foreign experience 

of stimulation. 

 

 

ELENA HABIBRAHMANOVA - Student in Ural State University of Economics, 

Yekaterinburg, Russia  

 

PROFESSIONAL STAFF DEVELOPMENT SPECIFICITY  

IN A MACHINE-BUILDING ENTERPRISE 

 

Abstract. The article is devoted to the study of the professional staff development features 

in a machine-building enterprise. Staff training issues are of particular relevance in a market 

economy, and they are addressed as a part of the organizational professional development 

management. This article analyzes the number of people trained in “Machine-Building Plant 



named after M.I. Kalinin” PJSC, the share of trained employees and the time-budget for the 

training. According to the results of the professional staff development analysis, not only the 

positive aspects of professional development managing were revealed, but also the specific 

problems inherent in the HR-management system of this type organizations. The decrease in the 

share of trained employees and the time-budget for training was determined in 2017 due to a 

reduction in training outlay. Based on the identified problems, recommendations were developed 

to improve the professional development management, in particular, it was proposed to organize 

talent pool. The author believes that the personnel development system is wider than just staff 

training. The talent pool tasks and its formation principles is determined, the selection tools for the 

talent pool are proposed.  
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