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IMPROVING THE HIRING AND PERSONNEL SELECTION SYSTEM  

BASED ON IMPLEMENTATION OF TALENTS EVALUATION TECHNOLOGY 

 

Abstract. The article contains a project of a talent assessment program implementation for 

civil servants. The article describes the concepts of recruitment and personnel selection, examines 

the personnel selection methods and its features in the civil service. The subject of the study is the 

civil servants selection features during the talent assessment technology implementation. The 

authors studied the activities of the Federal Agency for State Property Management (Irkutsk region 

Territorial Administration), analyzed the personnel search and selection system and the 

recruitment and personnel selection effectiveness assessment, using a group of indicators. Based 

on the study of advanced domestic and foreign experience, the authors developed a program for 

evaluating talents for civil servants. The proposed "Talent Assessment program" project, adapted 

for public civil servants, consists of three stages: the candidate's numerical abilities testing; the 

candidate's verbal abilities testing; the questionnaire application to identify the candidate's 

universal competencies. Within the project framework, the hypothesis was proved that the talent 

assessment technology using in the candidates’ selection process for the civil service will allow 

selecting the most qualified and effective candidates, which will ultimately improve the 

organizational efficiency. 
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PERSONNEL ATTRACTING IN YOUTH PUBLIC ORGANIZATION 

 

Abstract. The article is devoted to the recruitment peculiarities in the youth public 

organization. The problem has been described on the example of the public organization 

"Sverdlovsk regional transport detachment "Express" activity. The author analyzed the main 

organizational performance indicators for three years. As a result of the analysis, it was concluded 

that there is a steady trend of the annual decrease in the employees’ number in the organization, 

which is not a positive. Based on the hypothesis that the decrease in the number reason is problems 

in the personnel selection, the author analyzed the staff recruiting system in this youth public 

organization. During the analysis it was revealed that basically the company is engaged in passive 

recruitment, it uses also the recommendations method of selection. The author believes that such 

methods are not enough at the present stage. The author analyzed seven V. Yakub's modern staff 

recruiting methods and adapted them for using in the youth organization. To solve the identified 

problem, recommendations were proposed to improve the recruitment system in order to increase 

the number of candidates in the organization. The article may be of interest to managers and 

employees involved in personnel management in youth and public organizations.  
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USING MATHEMATICAL METHODS OF DYNAMIC PROGRAMMING  

FOR ORGANIZING DELIVERY SYSTEM 

 

Abstract. The paper considers the question of organizing a goods delivery system from the 

producer (warehouse) to the consumer in the aspect of solving the minimizing transport costs 

problem using one of the dynamic programming methods to find the optimal solution. The article 

analyzes the scientific literature about the effectiveness of using dynamic programming methods 

to solve the delivery system organization problem. Two basic enterprises data analysis is carried 

out: a firm engaged in sanitary ware sale, which need to deliver the goods from the warehouse to 

a remote area of Samara; and a company engaged in the production and supply of meat, which is 

located near the city, and need to choose the route of products delivery to the city. Then a 

mathematical model is constructed; and the task of optimizing the delivery system at the 

enterprises is solved with its help, the found solution meets the requirement of minimizing the 

delivery cost. The study object described in this article is the dynamic programming method. The 

research subject is the solution of the goods delivery problem using the dynamic programming 

method. The article emphasizes the advantages and limitations of the dynamic programming 

method for finding the optimal route.  
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THE OCCUPATIONAL STANDARDS’ USING IN STRATEGY IMPLEMENTATION  

OF THE STATE CIVIL SERVICE 

 

Abstract. The research, the results of which are described in this article, is aimed at studying 

peculiar features and characteristics of the State civil service as well as applying professional 

standards to public officers. Based on the analysis of legal acts and literary sources, it was 

concluded that the professional standards’ application is limited by legislative acts in the Russian 

state civil services. The authors examined the problem of the development of professional 

standards for the State civil service according to the specificity of this activity as exemplified by 

the Federal Service for State Registration, Cadastral Records and Cartography (Rosreestr 

Administration in Sverdlovsk Region). A brief Rosreestr Administration description is given, the 

qualitative staff structure is analyzed, the qualification level is determined and the processes of its 

improvement are analyzed. Further, an analysis of the Rosreestr Administration activities results 

was carried out, which showed that the necessary measures needed to be taken to achieve these 

objectives aimed at implementation of the strategy to improve the quality of state services. The 

authors proposed a set of measures aimed at developing the professional standards requirements, 

adapted to the state civil service specifics, in order to improve the public services quality. As part 

of the study, systems analysis methods and general scientific methods were used.  
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professional standards application peculiarities in civil service; improving the quality of public 
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INTERRELATION OF THE ANXIETY LEVEL WITH THE CHARACTER EXPRESSION 

 

Abstract. The article examines the correlation between the anxiety level and the personality 

characteristics severity among the studied groups. The methods were the K. Leonhard - S. 

Shmishek questionnaire "Methods of studying personality accentuations"; Taylor anxiety level 

measurement questionnaire (Adaptation T.A. Nemchinova). The study has involved 239 

respondents - young people. The absence of the correlation was revealed between the anxiety level 

and the predominance of one or another character trait, while the persons’ prevalence with signs 

of accentuated character traits in the study group was: exalted 41.9% (101/239), emotive 25.9% 

(60/239 ), cyclotimous 25.0% (59/239). At the same time, there was an increased anxiety level and 

the certain personality traits development among young people who visited the kindergarten in 

childhood, compared to those who were brought up at home before school. And also revealed an 

increased anxiety level and the certain personality traits development among students, combining 

studies with work, compared with students who are just studying. The results of the research 

carried out by the author can be useful to specialists engaged in recruiting personnel to predict the 

candidates’ success in the professional field of activity.  
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