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THE QUALITY ASSESSMENT OF THE YOUNG SPECIALISTS’ LABOR MARKET 

 

Abstract. The young professionals’ employment on the labor market is studied in this paper. 

Based on the regulatory framework and theoretical sources analysis, it is revealed that the category 

"young specialist" does not have an unambiguous interpretation. The practical experience analysis 

of supporting young specialists in organizations allowed the authors to identify the main signs of 

classifying an employee as a young specialist. Further, the authors analyzed the labor market state 

in the Altai Territory, including its youth segment, and identified the young professionals finding 

problems. During the study, such problems were identified as the discrepancy between the 

professions demanded by the youth and the employers' side, the discrepancy between the young 

professionals’ competences and the employers’ expectations. To specify the second problem, the 

authors conducted an employers’ sociological survey to identify their expectations regarding 

personal and basic professional competencies, as well as an anonymous survey of young people 

in the labor market about their required competencies development. The survey revealed 

significant discrepancies. The obtained results should help young professionals look at themselves 

from outside and try to meet the employers’ requirements. The conclusion lists the measures that, 

in the authors’ opinion, should contribute to solving the young professionals finding problems.  
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CREATING CONDITIONS FOR COMPETENCY APPROACH IMPLEMENTATION  

IN PERSONNEL TRAINING AND DEVELOPMENT 

 

Abstract. The article is devoted to the study of the competence approach to the future and 

existing workers’ training and development. The main attention was paid to the soft skills 

formation. The article proves the developing soft skills importance both for employees and for 

business. Further, the author conducted the practices analysis on the soft skills formation in some 

Russian universities: Moscow Polytechnic University, Tomsk State University and Russian-

British Institute of Management. In order to identify the soft skills formation problems among 

university students, the author conducted a sociological survey among students and school 

graduates. The analysis of the survey results showed that mistaken choice a higher education 

institution or a future profession by students hinders the soft skills development, as well as 

shortcomings in the learning process organization at the university. In order to improve the soft 

skills development system, the author proposed to Russian-British Institute of Management a 

project to create a unified platform for training and master classes; developed its step-by-step 

implementation plan, proposed a trial event, identified the resources needed for implementation 

the proposed activities. The implementation effectiveness analysis of the project was carried out 

by the SWOT-analysis method.  
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MODERN EMPLOYEES’ PREFERENCES OF EMPLOYMENT FORMS DETECTION 

 

Abstract. The article is devoted to the study of the employed population’ satisfaction with 

their work and the identification of preferences regarding the employment forms on the labor 

market of Yekaterinburg megacity. Based on the analysis of various approaches to the study of 

non-standard employment forms, the author's essence interpretation of non-standard employment 

forms is proposed. The article presents a questionnaire survey’s results of different age and social 

groups’ respondents, conducted personally by the author using authoring tools. A comparative 

analysis of the questionnaire results in 2015 with the results of a similar survey in 2018 is given. 

The satisfaction degree with their employment has been revealed, both in primary and in additional 

work. A modern "model of ideal work" has been revealed by the workers opinion: from the 

working hours point of view, the desired working day length, the number of working days a week, 

the workplace finding by the employer or at home. The results of a survey on the consent to work 

without an employment contract are presented. The conclusion is made about the employed 

population potential willingness to work in the non-standard employment forms conditions. The 

conclusion of the article presents summarizing results of the desired by respondents employment 

form.  
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THE TRAVELLING SALESMAN PROBLEM SOLUTION  

USING THE BRANCHES AND BORDERS METHOD 

 

Abstract. The article discusses the possibility of reducing the products’ transportation 

logistics costs by finding the most profitable way to move. Since the courier is necessary returning 

to the departure point, this necessitates the traveling salesman problem solution. Various algorithm 

parts have been reviewed and improved by a number of researchers. However, the full modern 

version of the problem’s solution has not been presented before. This article presents an improved 

method’s algorithm and its application. A step-by-step algorithm for the traveling salesman 

problem is described using the branch and boundary method. The algorithm includes six steps: 

table creation, table reduction, the lower boundary calculation, branching, estimates calculation, 

the branch tree construction. Further, the authors made the calculation according to the described 

algorithm of possible courier’s ways of the company's products delivery to the actual addresses in 

10 Russian cities. The optimal route and its maximum duration are determined, while the logistics 

costs are significantly reduced. The obtained results showed that the search for solutions is carried 

out qualitatively and efficiently by using the branch and boundary method, while the method itself 

is not labor-intensive.  
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LEADERS’ STRATEGIES ON THE BAKERY PRODUCTS MARKET  

IN YEKATERINBURG-CITY 

 

Abstract. The article is devoted to the market analysis for the bread and bakery products 

production in one of the largest Russian cities Yekaterinburg. The authors set the task to identify 

the leader in the city bakery market in order to analyze its strategies. The article describes possible 

grounds for segmenting the baked goods market by products. Further, the authors analyzed the 

market structure and identified market leaders in terms of the bread and bakery products sold 

volume. At the next stage, the authors analyzed the bread brands recognition among the population 

based on the sociological survey results. Companies’ leadership positions have coincided on these 

two parameters. The market leader’s competitive advantages are revealed. Further, the strategies 

used by market leaders were analyzed: marketing and production, aimed at developing production 

capacities. Since the leader company does not have a well-defined personnel strategy, the authors 

propose to develop such a strategy and then change it as necessary; its main parameters are 

indicated. In addition, it is proposed to pay more attention to the organizational financial strategy. 

The authors also identified offensive and defensive measures that will help keep the leading 

positions in the bakery market.  
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SOME ASPECTS OF THE INNOVATIONS DEVELOPMENT SPECIFICITY  

IN THE CURRENT MARKET ENVIRONMENT 

 

Abstract. The article is devoted to the innovation management development in modern 

economic conditions. The innovation management definition is given and its actual tasks are 

presented. Factor, functional, systemic and situational approaches are defined to the modern 

innovation management development. The Russian scientist economist N. E. Kondratiev’s ideas 

about the length of conjunctural waves in the economy are applied to innovations. Based on the 

analysis of market waves and innovation conditions, the conclusion is made about the beginning 

of a new innovation wave (innovation cycle) in the global economy. To confirm the Schumpeter’s 

innovative theory, it is concluded the transition necessity from administrative management to the 

creation of an motives and incentives for innovation effective system. Taking into account the fact 

that innovation activity is an area of high risks; the author proposes to create informational and 

legal support of special conditions for stimulating innovation work, preferential taxation and 

lending. In particular, the author proposes the creation of a national innovation space. The 

unfavorable factors hindering implementation of the Russian forced industrial-innovative 

development strategic program till 2020 are defined. The possibilities and prospects of innovation 

development on the educational institutions basis are analyzed, changes in remuneration of 

researchers and professors engaged in scientific work are offered.  
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