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THEORETICAL AND PRACTICAL ASPECTS IN THE REFLECTION  

OF THE REINDUSTRIALIZATION PROCESS 

 

Abstract. The article explores various approaches to reflecting the process of re-

industrialization, both in Russia's current economic policy and in theoretical papers dealing with 

various aspects of this phenomenon. As a research method, a quantitative content analysis of 

official sources of information was used. At the same time during the study, press releases, 

speeches, interviews, minutes, transcripts of meetings published on the websites of the President 

of the Russian Federation, the Federal Assembly and federal executive bodies for the period from 

2008 to 2016 were summarized and analyzed. The theoretical aspects of the process under 

investigation are based on the work of Russian scientists who are considering the problem of 

reindustrialization in their works as well in the period from 2008 to 2016. The result of the study 

is the identification of the main approaches to reflecting the process of re-industrialization in the 

theoretical (the scientists' point of view on the process) and practical (state economic policy) 

aspects, as well as an attempt to determine the similarities and differences between them.  
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COMPETENCE APPROACH TO THE PERSONNEL RESERVE FORMATION 

 

Abstract. The article is devoted to the study of the personnel reserve in modern companies 

based on the competence approach. The article contains interpretations of the definition 

“competency” and “competence”. The following are the main and most important employees’ 

competences are further listed who are part of the personnel reserve. It is proposed to use 

competency models and to organize work with the personnel reserve, based on the structure of 

them. The article presents the authors' technology of applying the competency model in work with 

the personnel reserve. The application of the competency model and the technology of working 

with it allow to choose the development directions and to develop programs for the managerial 

reserve learning. The results of a sociological survey conducted by the authors in the organizations 

of the Dalmatovo city, Kurgan region, are described further in the paper. Heads of organizations 

and their deputies were interrogated in 17 organizations of various spheres and directions of 

activity. The purpose of the study was to identify whether there is a staff reserve in the surveyed 

companies, and what are the main competencies that staff members should have if they are part of 

the personnel reserve, according to the leaders of these companies point of view. Analysis of the 

sociological survey results have allowed the authors to identify the main criteria for selecting 

candidates for the personnel reserve.  
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CONTEMPORARY PROBLEMS OF SENIOR EXECUTIVESAND  

NARROW-FUNCTIONED STAFF RECRUITMENT 

 

Abstract. The present article is devoted to a topic of contemporary problems of senior 

executivesand narrow-functioned staff recruitment. In the article are highlighted main activity 

directions of HR manager aimed to optimize problems of senior executives- and narrow-

functioned staff recruitment, as well as methods and channels for their advertising. Besides, 

difference between staff recruitment methods is underlined. Relevance of a problem is caused by 

mass challenge of Russian HR specialists by high-level and narrow functioned staff vacancies 

closing. Literature research demonstrated the practical lack of works on complex research of 

problems of senior executive recruitment that is induced by necessity of expenses reduction in 

employee compensation, studying of the arising social and psychological problems. The author 

sees a solution of the highlighted problem in application of extraordinary methods of search and 

advertising of much-wanted commodity – «Executive Search» and «Head Hunting», as well as in 

promotion within a company of a so-called program «Business incubator». This article also 

highlights economic efficiency of each recruitment method.  
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PROFESSIONAL REHABILITATION OF PERSONS WITH DISABILITIES  

IN OBEDIENCE TO "ACCESSIBLE ENVIRONMENT" REGIONAL PROGRAMS 

 

Abstract. The article is devoted to the impact of professional rehabilitation on various 

aspects of people with disabilities life. The article considers ways and methods of solving 

rehabilitation problems. The regional program "Accessible Environment" is analyzed. The study 

is conducted through considering such problems as the system improvement of comprehensive 

disabled people rehabilitation and habilitation. As a key indicator of the program implementation, 

the author determines the proportion of working age disabled people who are employed in the total 

number of working age disabled people. The author compares the projected indicators in the 

program with the indicators of the United States, Britain and China. Particular attention is drawn 

to ways of barriers overcoming in the professional sphere for people with disabilities. The work 

reflected the issues of forecasting the possible risks associated with the solution of the program's 

tasks. In conclusion, briefly examines the measures which could help to limit the financial risks 

from the implementation of the program.  
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THE FORMATION OF A NEW NORMATIVE ECONOMIC POLICY MODELS 

 

Abstract. In the paper one of the topical scientific and practical problems is discusses – the 

formation of a new normative model of economic policy. A review of theoretical approaches to 

this problem allows the author to identify the theoretical, methodological and applied bases of 



analysis of behavioral Economics and new paternalism in Economics. The conceptualization of 

state intervention types is given in the process of making individuals decisions to improve their 

welfare. Normative principles and forms of «behavioral» policies are considered. Criteria for the 

evaluation of public policies are selected from the point of view of the effectiveness of paternalistic 

care.  
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THE SYSTEM OF MOTIVATING STATE CIVIL SERVANTS’ PROFESSIONAL ACTIVITY 

IN RUSSIAN FEDERATION 

 

Abstract. The article considers the basic motivations of state civil servants: official growth, 

material well-being, professional growth, social guarantees, reputation (honor). The motives for 

official growth, professional growth, reputation (honor) as the basic motives, real for use in the 

present period, can form a structure of motivation of civil servants and act as elements of the 

system. In the article the motivation system is considered as a motivational network - a set 

(complex) of basic motives, orderly and continuously alternating its impact on the civil servant 

throughout his career in order to achieve the best performance results. It is suggested to cover all 

basic motivations for the state employee with a motivational grid and, alternating their impact in 

a certain algorithm, makes the process of motivation continuous, which is very important, since 

the termination of motivation leads to a zero increase in labor returns. An algorithm for aligning 

the motivational grid is described in such a way that the impact of one of the basic motifs occurred 

on average every 1.5-2 years, making the process of motivation continuous. In this regard, the 

author proposes to apply individual career development plans (professional development) of civil 

servants.  

Key words: State civil servants; motivation of work; system of civil servants' motivation; 

structure of civil servants' motivation; civil servants' motivational network. 


