
POLINA ANNENKO - Master student in Ural State University of Economics, Yekaterinburg, 

Russia  

 

REMOTE EMPLOYMENT AS PERSPECTIVE FORM OF THE ORGANIZATION LABOR  

IN MODERN CONDITIONS 

 

Abstract. The article deals with the peculiarities of distance employment, its pre-assets, 

identifies the difficulties that an employer may encounter when transferring an employee to a 

remote job, and also considers the most popular occupations in distance work. In addition, based 

on the results of the study Consulting and Bitrix24, aimed at studying the situation in the market 

for remote employment in Russia, tools were proposed for organizing and monitoring the activities 

of remote employees. This article may be of interest to HR specialists, students wishing to receive 

income and combining studies with work, as well as  
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EVALUATION OF THE EFFICIENCY OF IMPORT OPERATIONS  

FOR THE PURCHASE OF TRUCKS 

 

Abstract. For any transport company it is quite difficult to constantly keep their share in the 

market by constantly reducing costs of transportation. But with a constant decrease in costs exist 

a risk of short-term and deceptive effect that in the future can cause to large financial losses. 

Nobody needs transport company, which has reduced costs to a minimum, makes a good profit, 

but constantly disrupts the timing of shipments due to breakdowns of machinery or other force 

majeure situations. A key place in improving the efficiency of transplantation are the quality and 

efficiency of services, it is necessary to immediately determine what more important for the 

company – the highest possible customer service, or minimal logistics costs. This is the main 

mechanism for attracting new customers and increasing turnover. The article gives an example of 

calculations of efficiency of import operations on purchasing of freight transport on the example 

of LLC «Major Cargo Service».  
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SYSTEM APPROACH TO COST MANAGEMENT IN CONDITIONS  

OF UNCERTAINTY DURING THE CONSTRUCTION OF LARGE PROJECTS 

 

Abstract. The article deals with the development of the management system, in particular 

cost management, during the construction of a large projects in conditions of uncertainty. The 

principles of the system approach adaptation to the specifics of the large facility construction are 

proposed, which will reduce risks in the process of making managerial decisions. The main risks 

of management in the construction industry during the construction of large facilities are identified. 

The factors limiting the production activity of construction organizations are studied. The 

principles of the system approach are identified and adapted to the specifics of the process of 



building large objects, which allow taking into account the variability of the external and internal 

environment.  

Key words: control system; principles of the system approach; building process; 

uncertainty; cost management. 

 

 

ONOL ENKHTUYA - Ph. D in Psychology, Associate Professor in Mongolian State University 

of Agriculture Ulaanbaatar, Mongolia  

DASHDORJ OYUNGEREL - Ph. D in Philosophy, Associate Professor in Lecturer at National 

University of Mongolia Ulaanbaatar, Mongolia  

 

ABOUT THE IMPORTANCE OF FORMING THE STUDENTS’ RESPONSIBILITY  

FOR IMPROVING HIGHER EDUCATION EFFECTIVENESS 

 

Abstract. The professional training goal of creative, active citizens in the current society 

requires the development of important cognitive abilities from the higher education program, such 

as the formation, development of students’ views, ideas, their clear expression, self-confidence, 

good organization and the establishment of facts and evidence. However, these qualities are not 

enough to form a full-fledged, educated, developed citizen. As a respected, honorable citizen is 

not only the one who obeys the rule of law and lives peacefully, but also the one who recognizes 

the changes in time, able to make decisions regarding their behavior in specific circumstances and 

situations.  
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CONTENTS OF THE MAIN BUSINESS PROCESSES IN RECRUITMENT 

 

Annotation. The article describes the content of main business processes in the field of 

recruitment. The author believes that the traditional approach to recruiting in Russia, as a single 

business process, is fair only for production organizations that independently recruit personnel. 

For companies specializing in recruitment, it is necessary to single out individual business 

processes, which will help them to work more efficiently. The author determines the content of 

such business processes as order registration, search, selection, employment, placement 

monitoring and replacement. The article may be of interest to specialists in the labor market, 

recruiters and students of economic specialties.  
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MANAGING CONFLICT IN THE ORGANIZATION 

 

Abstract. The paper reveals the result of the analysis of the theory of organizational 

conflicts. The concept, types of conflicts, the reasons for their emergence are considered, the 

influence of bureaucratic management style on the emergence of conflicts. The most appropriate 

ways to prevent organizational conflicts are determined. Based on the application of the system 



approach, the interaction of conflicts and management has been investigated; ways of teamwork 

between managers and psychologists at the enterprise have been studied. Particular attention is 

paid to motivational and communication types of conflicts; the impact of the company's lack of 

strategy on the frequency of conflicts is determined. Different approaches to conflict resolution 

are studied and the possible results of their application, the most effective one is chosen. The 

purpose of the study is to analyze theoretical approaches to managing organizational conflicts and 

to provide a description of their causes and resolution methods for managers who do not have a 

basic psychological education.  
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PROBLEMS OF INFORMATION SUPPORT IN UNIVERSAL STATE SYSTEM  

OF PREVENTION AND RESPONSE TO EMERGENCIES 

 

Abstract. The analysis of the regulatory legal base regulating an order and specifics of work 

in the field of information support in Universal State System of Prevention and Response to 

emergencies (RSChS) is carried out. The structure of participants of information exchange is 

defined, the order of their organization and functioning is considered. The analysis of a condition 

of the information systems applied in activity of bodies of daily management of RSChS is carried 

out. The main merits and demerits of the directions of development in the field are considered. 

The basic directions of development AIUS RSChS.  
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ANALYTIC ASSESSMENT OF HUMAN RESOURCES CONSOLIDATION  

IN THE CONTEXT OF SOCIETY DEVELOPMENT DIALECTICS 

 

Abstract. The article argues that to assess consolidation of society and to elaborate 

mechanisms of national security provision the methodological instruments of dialectics are 

necessary. It will allow to determine the measure and limits of human resources consolidation and 

reconsolidation, to find out its’ essential difference from integration and reintegration of society.  
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preferences; human resources. 
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FACTORS OF PERSONNEL ADAPTATION AT AN ENTERPRISE 



Abstract. The article is devoted to the issues of newly admitted personnel adaptation in an 

enterprise. It is determined, what is the importance of this personnel management direction, the 

impact of staff adaptation on the processes of choice, personnel selection, staff turnover, personnel 

costs reduction. Factors are singled out on two logical grounds influencing the process of staff' 

adaptation: by the degree of the adaptation processes controllability and, depending on the degree 

of the influence activity on the adaptation process. The article can be interesting for personnel 

managers in various forms of ownership organizations.  
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DYNAMICS OF THE POPULATION REPRODUCTION IN MUNICIPAL DISTRICT  

ON THE EXAMPLE OF KRASNOTUR'INSK IN SVERDLOVSK REGION 

 

Abstract. The article contains a practical example of analyzing the population reproduction 

processes and population change of labour resources based on data from Krasnotur’insk city in the 

Sverdlovsk Region. The article analyses the indicators characterizing all types of population 

reproduction: vital records (demographic), mechanical (migration) and socio-economic. 

Population and its structure were studied by sex, age (in groups regarding disability). Indicators 

are calculated: the population growth, vital records, migration rates including external and internal 

migration, and the overall growth / loss rate of the population in Krasnotur’insk. Formulas are 

presented, according to which calculations have been carried out. The coefficients are calculated: 

the demographic and pension burden ratios on the employable population, the replacement of the 

employable population, and the burden per employed person in the economy of Krasnotur’insk. 

The indicators are analyzed of the economic activity of the population, employment and 

unemployment. Adverse demographic trends have been identified; conclusions have been made 

about the demographic situation and the population reproduction processes in the city. In 

conclusion, the author suggests ways to improve the demographic policy of the city's leadership.  
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PERSONALITY AND ORGANIZATIONAL DETERMINANTS  

OF PERSONNEL ADAPTATION 

 

Abstract. The article considers the problem of labor adaptation of personnel in the 

organization. In the author's opinion, an integrated approach to solving the problem is needed, the 

main feature of which is the introduction of personal and organizational factors in the organization 

to monitor the success of staff adaptation. The main types and forms of staff adaptation in the 

organization are considered, organizational and personal reasons that determine the success of 

labor adaptation are highlighted. Accounting for personal and organizational factors will increase 

the effectiveness of adaptation programs, help in planning the professional development of 

employees.  

In conclusion of the research, the author suggests tools for identifying personal factors at the 

stage of recruitment, as well as recommendations on the use of the monitoring system of 

organizational factors in order to improve the quality and effectiveness of staff adaptation. 
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THE DEVELOPMENT TRENDS OF PSYCHOLOGICAL SCIENCES  

IN ACCORDANCE WITH THE MONGOLIAN SOCIETY HARMONIOUS DEVELOPMENT 

 

Abstract. The authors consider the development trends of psychological science in 

Mongolia, based on the leading role of this science in modern society, in order to harmoniously 

develop the Mongolian society. In this article, the authors analyze how psychological science has 

developed in Mongolia, beginning from the mid-twentieth century; the directions of its 

development are outlined. As a stage of evolution, the "Social Work Program", accepted in 1997, 

is considered and its impact on the development of society is presented. Further, the authors 

formulate successful modern trends of psychological science development in Mongolia and 

summarize the progress that has been made in its development. In conclusion, the authors 

formulate the most promising ways of its development in the future, based on the study of 

evolution and the current state of psychological science development in Mongolia.  
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Human factors; Features of Mongolia. 
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INTEGRATION OF THE COGNITION RESULTS IN LAW SCIENCE 

 

Abstract. Article is devoted to search of a way to integration of the cognition results in law 

science. The purpose of integration consists in unambiguous understanding of legal reality and its 

evolution. The research has cross-disciplinary character: particular linguistic paradoxes that have 

appeared within the framework of the state and law theory are considered by the author not only 

from a legal, but also from a linguistic, psychological, and even theological point of view. The 

author has applied the method of investigation, when each concept is corresponded with his own 

peculiar form (and vice versa). The author has carried out in the article a selective deployment of 

the "state" form (legal system) down to the level of its implementation process: the aggregate of a 

number of subsystems, elements of integration. This allowed the author of the article to decompose 

vague ideas in the sphere of legal plurality in the Gestalt form. This article opens a new page in 

the discussion on the terms of low science. As the principle of integration is uniform for all areas 

of knowledge, article can be of interest to a wide range of scientific researchers.  
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quality; integrative thinking. 
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ON POSSIBLE WAYS OF CIS INTEGRATION DEVELOPMENT 

 

Abstract. For a long time after the collapse of the Soviet Union, many specialists (especially 

in the West) did not see a possibility of the success of integration in the post-Soviet space. 

However, after in several years the integration process began to acquire a new turn and relevance. 

Especially today, in background of globalization, integration processes became more necessary 



than ever. Nowadays, many post-Soviet countries prefer complementary policy. For example, 

Armenia, today assigned a foreign policy based on the principle of complementarity, which has an 

intension to balance between the vectors of integration. Complementary foreign policy which 

Armenian political authorities prefer, doesn’t have an intention to play on the contradictions of 

world leaders. The political leaders of Armenia try to achieve the resolution of all existing 

problems in the region that may escalate into a military conflict, to achieve peace and prosperity 

in the region and transform Armenia into a complete, fullfledged participant in all international 

programs.  
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SOME WAYS OF IMPROVING THE LEGISLATION ON FREE ZONES EXECUTION 

 

Abstract. The article is devoted to the study of free zones (or special zones) evolution, 

starting from 1547 in Italy (the city of Livorno) to the present day. Particular attention is paid to 

the development of free zones in Mongolia. The authors study and define the concept and essence 

of the special economic zone as a zone created to support economic development, where legal 

entities pay minimum taxes or are completely exempt from taxes. The authors studied the 

legislation on the free zone in Mongolia and other countries. In accordance with the law of 

Mongolia «On the Free Zone», it means a certain part of the Mongolian territory with the 

corresponding regime of economic activity, as well as the procedure for calculating customs duties 

and other taxes while outside the customs territory. 

The authors identified common signs of countries that successfully implemented the free 

economic zone, a special zone. These signs are: the implementation of the correct monetary policy, 

economic stability, rational legislation on private property and investment, the relevant rules and 

regulations on the labour market, the availability of sufficient human resources of the required 

quality, the implementation of legislation. Further, the authors studied the development of free 

zones in Mongolia, described the results of a sociological survey on awareness of the population 

on the implementation of the Concept, approved by the resolution of the Great State Hural of 

Mongolia No. 87 of 1995, on the creation and development of free zones. It was revealed that the 

activity is carried out on the basis of actual conditions, the criteria of the selected specific zones, 

by legislating this status of each economic zone. But the survey and the analysis made it possible 

to identify some shortcomings in the implementation of legislation, which are also presented in 

the article. In conclusion, the authors propose the main directions of activities to improve the 

implementation of free zones, as the creation of economic zones without taking into account the 

principles, features, real factors, preconditions provided for in accordance with the creation and 

development of free zones in Mongolia.  

Key words: free zone; production free zone; free economic zone; free trading zone; 

transterritorial free zone; free customs zone. 


