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TERRITORY OF ADVANCED DEVELOPMENT "KRASNOTURYINSK" 

 

Abstract. The article deals with the concept of "territory of advanced development". The 

principal important difference between the territory of advanced development functioning and the 

special economic zones and zones of territorial development is revealed. The territories of 

advanced development features are also given in the article for solving municipal problems. Based 

on the analysis of the current situation in the municipal entity Krasnoturyinsk, Sverdlovsk region, 

the reasons were revealed, which actualized the need to create and implement a federal economic 

project “Industrial Park "Bogoslovsky" - the territory of advanced development "Krasnoturinsk" 

The solution of a number of economic problems that are inherent in Krasnoturinsk city in the 

context of its socio-economic and demographic situation is envisaged as a result of the effective 

functioning of the project of the Krasnoturinsk priority development area.  
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development; mono-city; municipality. 

 

 

ELENA KUZMINYH - Master student in Ural State University of Economics, Yekaterinburg, 

Russia  

 

EXTERNAL SOURCES OF STAFF ATTRACTING TO THE ORGANIZATION 

 

Abstract. The article is devoted to the evaluation of experience in the use of involving staff 

sources and methods in the organization. The author explains the relevance of this research topic, 

compares the advantages and disadvantages of staff involvement external and internal sources; 

describes methods for attracting staff from both external and internal sources. In the second part 

of the article, the author analyzes the processes of candidates attracting and selecting at a particular 

enterprise - the Condensate Preparation Plant for Transport of OAO Gazprom. Personnel 

movement indicators are analyzed: admission and dismissal, and the reasons for the staff dismissal 

of their own volition are analyzed too. The process of recruitment, selection and reception of 

personnel is described in stages. Sources of staff involvement are named and their structure is 

studied in dynamics for 2012- 2014. Measures to improve the quality of recruitment procedures 

are analyzed, which are applied in the analyzed enterprise. The article may be of interest to 

specialists involved in the personnel reception process in the organization, for the experience 

exchange.  

Key words: reception staff; attraction of candidates; external sources of attraction; selection 

of candidates; quality of staff. 
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THE MAIN SOCIAL INSTITUTIONS FOR THE DEVELOPMENT  

OF LABOUR BEHAVIOUR AND LABOUR MOTIVATION 

 

Abstract. The article is devoted to the study of the main social institutions which have the 

greatest influence on the labour behaviour development and employees’ labour motivation. At the 

beginning of the article the author proves that the traditional using the term "formation" is not 

applicable to the employee’s labour behaviour; it is more correct to use the term "development". 

Further, the main forms and influence directions are determined to each social institution for the 

person’s labour behaviour development: the family, educational and upbringing institutions, the 



media (mass media), labour collectives, the state, the church, property and science. The author 

conducted a classification of these social institutions, dividing them into two groups: operating on 

the macro and micro-levels of socio-economic relations. Since one of the social institutions is the 

church, the author studied the Orthodox religion’s attitude towards the work as the individual’s 

moral need. The basic levers are named, influencing employees’ labour behaviour used by the 

organization in which the individual works.  

Key words: social institutions; labour behaviour; motivation to work; labour behaviour 

development; influence of social institutions. 
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THE PROGRAM OF COMPATRIOTS’ VOLUNTARY TRANSMIGRATION  

AS A MECHANISM FOR FILLING THE LABOR RESOURCES’ DEFICIT  

IN SVERDLOVSK REGION 

 

Abstract. This article represents the specifics of the State Program implementation to assist 

the voluntary resettlement of compatriots living abroad to Sverdlovsk region of Russian Federation 

in 2012-2016. The mechanism for implementing the Program is reviewed on the basis of the 

regulatory legal acts of the Sverdlovsk Region and on the data of the Labour and Employment 

Department of the Sverdlovsk Region; and an analysis of its approbation in the Pervouralsky urban 

district has been carried out. The conclusions are based on the results of the pilot project: in 

particular, the data are given for the countries from which compatriots have planned to arrive, their 

ethnic, educational, professional and qualifying structures. The article considers adjustments to the 

program based on the prospects of the labor market development in the Sverdlovsk region and 

municipalities in its structure. Trends and priorities are highlighted to attract specialists in certain 

areas. The author examined the impact of the Program implementation in Sverdlovsk region on 

the replenishment of the labor shortage; and substantiated the relevance of the topic.  
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shortage of staff; labor potential of the territory. 

 

 

ELENA PROKOFIEVA - PhD, Assistant Professor in Ural State University of Economics, 

Yekaterinburg, Russia  

MARIJA SHADURSKAJA - PhD, Assistant Professor in Ural Federal University named after 

the first Russian President Boris Yeltsin, Yekaterinburg, Russia  

 

INSURANCE SYSTEM: PROBLEMS OF FUNCTIONING  

AND DIRECTIONS OF REFORMING 

 

Abstract. The main directions of the deposit insurance system’s transformations are 

considered in the work. The evolution and modern problems of the deposit insurance system in 

Russia have been studied and described: the factors of risks minimization for depositors of funds 

to the bank and the tasks of reforming the banking system have been identified; the processes have 

been analyzed of banks capitalization and growing of the funds amount to pay insurance 

compensation to depositors, spent by the Deposit Insurance Agency. It is noted that the growth 

rate of the "affected" depositors’ number and the amounts of insurance compensation is 

significantly higher than the growth rate of banks, in respect to which the insured event has been 

occurred. It is concluded that a significant number of investors conduct aggressive, high-risk 

policies. In the second part of the article, the authors study the methods of reforming the deposit 

insurance system, proposed by domestic economists in recent years, and give an authoritative 



assessment of their feasibility and effectiveness. It is proved the inexpedient of reducing the 

insurance payments amount and increasing of the insurance premiums base rate. The main goal of 

the changes proposed by the authors is to increase the depositor's responsibility, which is proved 

by the current socio-economic conditions in Russia.  
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SOCIOLOGICAL RESEARCH OF WORKERS’ ADAPTATION  

AND LABOUR MOTIVATION IN ASBESTOVSKIY URBAN DISTRICT  

(SVERDLOVSK REGION) AGRICULTURAL ENTERPRISES 

 

Abstract. The article describes the results of a sociological study conducted by the author 

about the agricultural workers’ labor motivation and the adaptation in the Asbestovskiy urban 

district of the Sverdlovsk Region. The questioning made it possible to identify the employees’ 

attitude towards the contractual wage system; the application of personnel appraisal; the 

employees’ awareness about the content of the collective agreement; the agricultural workers’ 

attitude to the existing organization of labor remuneration and its changing. In addition, the author 

revealed the level of the employees’ satisfaction with the work performed and its interconnection 

with their work experience at the enterprise; on the basis of this, the average period was determined 

of the workers’ adaptation process in agricultural enterprises. The article may be of interest to 

managers of such enterprises and specialists who study labor motivation and staff adaptation.  

Key words: salary; contract payment; collective agreement; attestation of personnel; 

satisfaction with work; adaptation. 


