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ANALYSIS AND EFFICIENCY EVALUATION OF THE PERSONNEL SEARCH  

AND SELECTION PROSESS IN OOO «URALPLIT» (Uralplit LLC) 

 

Abstract. The article analyses the technology of recruitment and personnel reception in a 

particular trade organization OOO «Uralplit» (LLC Uralplit). The comparison is carried out 

between search and recruitment scheme-technology, approved by the regulations, and the actual 

reception process used by the enterprise. The average time is calculated, spent on one candidate 

selection; the time discrepancy is revealed by the categories of managers and specialists. The 

efficiency of recruitment is analyzed by calculating the turnover rate for the staff who work the 

first year. The decrease in staff turnover is revealed at a sufficiently high level for the trade 

organization, the reasons for the fluidity are also revealed. The ratio is calculated and analyzed of 

the first year work employees’ retirement on the employer initiative, the author found that on 

average 15% of newly admitted employees did not pass the probationary period. The analysis of 

working hour’s losses is carried out, connected with the vacancies closure and the workers’ 

absence. In conclusion, recommendations are given to improve the process of recruitment and 

reception of personnel at the analyzed enterprise.  
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EMPLOYMENT OF OLDER PERSONS AND THEIR HIRING PROBLEMS 

 

Abstract. The article contains an employment trends analysis of older persons on 

Sverdlovsk region example. The author proves the relevance of the research topic in the current 

Russian socioeconomic situation in the introduction. In the main part of the article, the author has 

analyzed the dynamics of the population structure by age in the region over the past 15 years based 

on data from the Federal State Statistics Service. Further, he has calculated and analyzed the 

indicators of the demographic burden in the region in the same period. Then, a comparison was 

made of the indicators of the percentage of employed older persons according to the data of sample 

labor force surveys; the composition of the employed population and the unemployed by age 

groups was determined in this region in 2015. The author found a high level of unemployment 

among older people, which gave grounds for justifying the ineffectiveness of increasing the 

retirement age in Russia. This, in the opinion of the author, will lead to an increase in 

unemployment and an increase in the payment of unemployment benefits. The author sees the 

main problem of older persons’ employment in their disguised discrimination. The author suggests 

ways to solve problems of older persons’ employment in conclusion through the development of 

specialized types of vocational training.  
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RELEVANCE FOR APPLICATION OF THE INFORMATION SYSTEMS  

IN ASSESSMENT OF PERSONNEL COSTS OPTIMALITY 

 



Abstract. The article describes the evaluation experience of the personnel costs’ optimality 

in the large energy backbone of the region enterprise, whose activities are linked to the 

transmission of electricity, heat and water supply, as well as to provision of services in sanitation; 

the main economic indicators of its activity are presented. It is proved the relevance of developing 

and improving corporate information system in the field of analysis of the labour costs’ 

composition and structure. The general methodical approaches to systematization and the analysis 

of information are offered. The author has developed and submitted the form of tables (the main 

indicators of the personnel costs optimality’ overall assessment; personnel costs’ composition and 

structure; cost structure in the selection and adaptation of personnel; cost structure in training and 

staff development), that will enable collect the required information quickly at the enterprise level 

for economic evaluation of the different methods of training and staff development effectiveness, 

identifying directions of optimization of this personnel costs.  
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HR-SPECIALISTS WHO ARE LOOKING FOR JOB IN YEKATERINBURG,  

THEIR QUALITY CHARACTERISTICS 

 

Abstract. The article presents the author's research results about competences of candidates 

for vacancies in the field of HR, who have been looking for a work in Yekaterinburg in 2016. The 

author has been studied 250 resume posted on the workhouse site and summarized: labor 

competences possessed by the job seekers, including those that increase the cost of the candidate; 

candidates structure by gender, age, education, work experience in the specialty. The author has 

studied the salary expectations of candidates, including those based on their work experience. It is 

concluded that there is self-overstating candidates for a number of competencies. Also the 

educational profile of candidates has been studied, its compliance with the required positions and 

having leadership experience. As a result of analysis, the author makes an attempt to justify what 

competencies are needed to improve the specialist’s demand in the labor market, depending on the 

position to which he aspires.  

Key words: personnel Management; HR-specialist; demand in the labor market; 

competence; labor cost. 

 

 

EDUARD POPOV - Expert, Economic Advisor in Sverdlovsk Oblast Human Resources 

Management Association of Executives and Specialists, Yekaterinburg, Russia  

 

INNOVATIVE APPROACH TO TRANSFORMATION OF INDUSTRIAL  

AND LABOR RELATIONS IN MODERN STAFF MOTIVATION SYSTEM 

 

Abstract. The article considers an innovative approach to transforming the classical 

understanding of labor relations through the prism of the theory of generations. The significant 

changes were marked in the quality of the labor force and the structure of aggregate labor. The 

author considers motivation as a factor in the formation of industrial-labor relations. The 

specificity has been studied of the modern employee’ labor activity, including the individualization 

of relations, the spreading non-standard forms of labor relations. The main modern demotivating 

factors are revealed including toxic management practices. An attempt has been made to justify 

the fact that the development of a systematic scientific approach to the modern models 

implementation of the production and labor organization, management reveals broad stability 



horizons and profitability for enterprises. The article is an invitation to a broad scientific debate 

about new approaches in assessing the production and labor relations system through the prism of 

the modern staff motivation system.  
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TECHNIQUE AND AUDITING RESULTS OF SEARCH  

AND STAFF RECRUITMENT TECHNOLOGY’ EFFICIENCY  

IN THE RECRUITING COMPANY 

 

Abstract. First of all the article describes and substantiates the relevance of research issues. 

Then the author's approach is disclosed about the techniques of performance audit of staff search 

and selection technology in recruitment; the techniques includes a description of its stages and key 

metrics such as average time spent on the selection of a single candidate, the timing of closing the 

position. Tools are offered to organize and analyze information. The author has developed and 

submitted forms of analytical tables (the dynamics of the average time for the selection of a 

candidate by the agency, the execution plan for the closure of the vacancies, checklist of applicable 

regulations of staff search and selection technology in the company) which allow standardizing 

the auditing to assess the effectiveness of used recruitment techniques. The results are presented 

of the testing a technique, proving its viability and practical significance. The proposed evaluation 

tools of the recruiters activities were tested in 2016 on the basis of a private employment agency 

in Yekaterinburg, which had a positive reputation in the labor market and were typical 

representatives of recruitment agencies in municipality.  
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