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THE USE OF CORRELATION AND REGRESSION ANALYSIS  

FOR ELABORATING NORMS OF WORK 

 

Abstract. The article is devoted to the use of correlation and regression analysis in the sphere 

of regulation of labor. In the first part of the article the author examines the definitions of "work", 

"regulation of labor", reveals the basic functions of work measurement and the content of the 

standards design process. In the second part of the article the author gives the definition of 

correlation and regression analysis, reveals the possibility of its applying for calculating the time-

norms. Indicators are described to assess the closeness of the relationship and the quality of the 

regression model for univariate and multivariate analyzes. Examples are shown producing 

mathematical relationships between labor content and constructive-technological products 

parameters in the Statgraphics program. The article may be of interest to professionals involved in 

the of work measurement, as well as for students enrolled in the economic areas.  
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FACTORS AND METHODS OF LEADER POTENTIAL DEVELOPMENT  

AMONG PROMISING MANAGERS 

 

Abstract. The leader potential essence is considered in this paper, the main problems are 

highlighted that arise in the process of identifying individuals among staff with leadership 

qualities, their training and ensuring development. Furthermore, the main features of the potential 

leader are presented in this article, contributing to its development (growth factors) or permanent 

regression (obstacles). Methods of the leadership potential development are offered, including a 

new management process is described called mentvorking allowing to exchange of experience 

between the different generations of leaders and ordinary employees for the subsequent mutual 

development in a constantly changing market. First of all this paper will be interesting for 

managers of top and middle managers, who wish to develop leadership potential of their 

subordinates, and thereby start a reproduction process of an effective administrative apparatus.  
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development; mentvorking. 
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THE STUDY OF ATTRACTING AND RETAINING FACTORS  

OF YOUNG EDUCATION SPECIALISTS IN YEKATERINBURG 

 

Abstract. The article contains the analysis of the socio-economic survey conducted by the 

authors in Yekaterinburg in order to analyze the attracting and retaining factors of young teachers 

in secondary schools, to identify the motivational priorities in modern conditions. The study was 



conducted by sampling survey. The questionnaire consisted of several blocks. During the survey 

decisive factors in selecting place of employment by young specialists have been clarified first of 

all. Then the difficulties and disadvantages were studied that young teachers experienced in their 

work at the present time, including whether they believed that were overwhelmed at work. It was 

determined the level of potential turnover of teaching staff; and the amount of wages satisfaction. 

The last block of the questionnaire contained open-ended questions in order to determine the 

wishes of young professionals to get more job satisfaction; as well as factors of improving the 

quality of young professionals’ work. At the end of the article recommendations are offered to 

improve the process of young professionals retention in schools, proposed by the young 

professionals during the survey. The article provides useful information for the administration of 

educational institutions, students and practitioners involved in human resource management.  
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ANALYSIS OF STAFF ADAPTATION IN OOO «TMH-SERVIS» SLD-61 

 

Abstract. The article presents the evaluations results of the existing system of received 

personnel adaptation in Service locomotive depot - Krasnoufimsk (SLK-61). This article contains 

a system of indicators characterizing the company adaptation system; it can be used to evaluate 

the system of adaptation at any enterprise. The evaluation was conducted according to the system 

of adaptation efficiency criteria. The results showed the presence of significant problems in the 

current system of adaptation, which led to loss of productivity, an increase in initial adaptation 

periods, excessive costs for multiple recruitment and staff selection to re-vacant positions. At the 

end of the article the author gives recommendations for improving the system of adaptation in the 

locomotive depot, which are designed to increase the efficiency of human resource management.  
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SOCIOLOGICAL ANALYSIS OF DISEASES’ INFLUENCE ON THE ADAPTATION 

PROCESS OF THE ORGANISM TO STRESS 

 

Abstract. The author proposes to apply G.Selje concept of adaptation to stresses 

psychophysiological mechanism for the analysis of disadaptation process on the basis of secondary 

sociological analysis of medical researches, conducted by V.N. Pastukhov, a candidate of Medical 

Sciences, and V.S. Kozhanov, who have examined 140 patients with sick kidneys and adrenal 

glands under stress. The research allowed to reveal the relationship between the presence of these 

diseases and more challenging passage of stress, disadaptation to the stress. The author explains 

the existence of such a relationship that production of anti-stress hormones by the adrenal cortex 

forms the basis of psycho-physiological mechanisms adaptation of man to stress. Therefore, 

patients suffering from diseases of the kidneys and adrenal glands, are disadapted to stress.  
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psychophysiological adaptation mechanism; psychological adaptation mechanism; subject; 

individual; personality; human; subliminal Fitting; kidneys; stress. 


