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THE CONTRACTUAL PARENTAL LABOR AND ITS PREVALENCE  

IN THE RUSSIAN FEDERATION 

 

Abstract. The article reveals with the understanding of one of the varieties of the parental 

labor - the contractual parental labor. The authors describe the forms of its realization, the 

specificity of the subject and the object of the labor. The authors suggest a number of the 

classification of the contractual parental labor – on its potential objects, their age, the subjects of 

labor, the form of implementation. Based on the official statistics of the Russian Federation 

analyzed the dynamics of the spread of individual forms of contractual parental labor over the past 

10 years. It describes the structure of forms of realization for children of certain age categories. 

Based on the calculation of the median values of the indicators analyzed the distribution and 

quality of the implementation of this kind of labor in the constituent entities of the Russian 

Federation. The authors attempt to systematize existing in Russia incentives of different forms of 

the contractual parental labor. It is concluded that stimulation of the parent contract labor directly 

indicates that the activities in the education and development of children labor is recognized at the 

state level. The state, establishing certain measures to support the implementation of contractual 

forms of parental work, can directly affect this process, acting as a sort of «customer» of its results.  
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THE THEORY OF ECONOMIC CYCLES  

AND MODERN RUSSIAN ECONOMIC EVOLUTION 

 

Abstract. An adaptation of economic cycles’ theories to the Russian economic practice is 

attempt in this article in terms of the modern economic macro-processes evolution. The necessity 

is shown of new solutions socio-economic problems in the economy, formation of strategy of 

development of the Russian economy and ensures the Russian economic security in current 

conditions. The authors studied the basic development directions of modern foreign and domestic 

macroeconomic theories of cycles. Special attention is paid to the role of the financial sector in 

generating cycles and its inclusion in macroeconomic models. The authors analyzed modern 

Russian realities the cyclical development of the economy, highlighted their characteristics, 

sources and factors of development, focus on technological and financial aspects of Russian-

cyclical. The author proves methodological approaches to a new perusal of the theoretical concepts 

of various schools and economic theories of economic cycles.  
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HR RESISTANCE AS A FACTOR OF INNOVATIVE DEVELOPMENT IN RUSSIA 



Abstract. Article is devoted to innovative development of Russia, which is regarded from 

the viewpoint of the human factor and its influence on economic processes. In the first part of the 

article different approaches to the definition of a high-performance workplace were explored; the 

conclusion about the necessity of innovative economic development was made for improving 

productivity. In the second part of the article the influence of personnel resistance on innovative 

development is studied. The results of the author's survey of economically active persons of the 

Ural Federal District are presented, which prove that staff resistance is not a major stop-factor of 

innovative development. The reasons of resistance from owners of businesses (individuals) to 

innovative development were identified; the main directions of regulation of owners’ work 

behavior were scheduled. This article may be interesting for professionals involved in innovative 

development of the areas or the country, human resource management, and for students studying 

in the economic areas.  
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THE NECESSITY AND EFFECTIVENESS OF PERSONNEL COSTS 

 

Abstract. Staff costs play a major role in the cost structure of any enterprise. If this rule is 

violated systematically by the employer, the company has gradually become unprofitable because 

of staff turnover and loss of productivity of employees. Costs may generate returns over a long 

period of time and are considered as an investment in the human capital of the company in terms 

of the existing human resource management ideas. Systematic work of staff cost management and 

evaluation of their effectiveness becomes the most important part of the strategy of every modern 

enterprise. Thus, the financial result of the organizations’ activities is put in direct dependence on 

the effectiveness of personnel costs.  
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FACTORIAL ANALYSIS OF ADAPTATION AND MOTIVATION OF EMPLOYEES OJSC 

SBERBANK OF RUSSIA 

 

Abstract. The article contains the results of a sociological study of employees’ adaptation 

in the Sberbank of Russia Ural Bank under current market conditions in the factors. Independently 

developed by the author questionnaire includes questions about the validity of salary, job 

satisfaction and the organization of work, planning their working career by employees, identifying 

the internal and external turnover. Targeted research allowed the author to determine not only the 

adaptation and motivational levels of the Ural Bank of Sberbank of Russian workers, but also the 

distribution of responses for the gender aspect. The study allows not only determine the state of 

study objects, but also to clearly identify ways to solve existing problems. Conducted factorial 

analysis is illustrated in the form of analytical tables and charts. The article may be interesting not 

only for the management of Sberbank of Russia, but also for all specialists studying questions of 

motivation and adaptation in the modern Russian enterprises for comparing conclusions.  
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