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THE STUDY OF COMPETITIVENESS OF LABOR RESOURCES  

OF REGIONAL ECONOMIC SPACE 

 

Abstract. In the article considered unevenness of allocation of labour resources. A 

quantitative analysis is conducted of dynamics of managing subjects, forming demand on labour 

in economic space. The quantitative analysis of dynamics of managing subjects was conducted on 

three directions: on the patterns of ownership of managing subjects, on the types of economic 

activity, on municipal formations of republic of Buryatia, as an object of economic space. An 

analysis is conducted busy in an economy and average annual quantity of workers of enterprises 

of organizations. Analysis busy in an economy conducted on the patterns of ownership of 

managing subjects, types of economic activity. The analysis of average annual quantity of workers 

was conducted on municipal educations. Elasticity of employment is expected on the types of 

economic activity and municipal educations. 6 groups of municipal educations are distinguished 

on the level of elasticity of employment.  
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ACTUAL PROBLEMS OF THE MONETARY STIMULATION  

AND INTERNAL CONTROL PRINCIPLES OF LABOR COSTS 

 

Abstract. This article contains theory and practice questions of wage organization and 

analysis of its internal control principles. The author notes the deterioration of salary payments 

since 2014 in Russia and stresses the need for compliance principle of outstripping productivity 

growth over the average wage growth. The article identifies such topical issues of remuneration 

as: a large volume of work, which are paid without regard to the labor results, and that the workers 

do not know the labor laws and internal regulations governing wages; their solutions are offered. 

As labor costs are an important element of the production costs, they require regular monitoring. 

The author has analyzed in detail the basic principles of internal control labor costs, on which it is 

based. The author suggests in the article to divide all the principles into two groups: the generally 

accepted and applied. This will improve the regulation of relations between the supervisory bodies 

and entities for which control is exercised.  
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PROBLEMS OF ANALYSIS THE NUMBER AND COMPOSITION OF «PRECARIAT» 

 

Abstract. The article contains the justification for author's view on such a phenomenon in 

the economy as precarious employment, which is different from the usual. The author points out 

a growing interest in foreign and domestic scientific thinking in studying of precarisation. During 

the study the author has analyzed defined by the State Statistics Service statistical indicators that 

can estimate the number of precariat in Russia. The author has revealed the essence of 



"precarisation" and differences between it and such phenomena, as "poverty" and "lumpenization"; 

on this basis she has drawn the conclusion that the essential foundation of precarisation is the 

workers’ fear to lose their jobs, i.e. subjective evaluation. Therefore, the author believes that the 

sociological method of summing up the number and the structure of precariat is the only valid. On 

the basis of study of precarisation’s historical differences in the European countries and in Russia, 

the author considers that mass surveys on this subject may have adverse socio-economic and 

political consequences. She also considers that the study of precarisation should be carried out on 

the individual level of human resource management; according to the author, it is the least studied 

level in Russia and the most perspective in the development of labor economics.  
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fear of losing the job. 
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ADAPTATION AND RETENTION OF YOUNG PROFESSIONALS ABROAD 

 

Abstract. The article provides an overview of modern foreign technologies for adaptation 

and retention of young professionals. As reality shows, an employee dismissal by reason of his/her 

inability of mastering their new job or adaptation in new team nullify the search and staff selection 

results, and as a consequence, lead to additional material inputs for a new employee search. At the 

present time problems of consolidation newly hired employees is not resolved at all enterprises, 

these problems are related to the process of adaptation, motivation for professional development 

and career advancement, as well as with providing of employers' satisfaction with qualifications 

and educational level of new staff. Staffing services in Russian companies, until recently, haven’t 

evaluated the importance of adaptation activities and the personnel consolidation seriously, and 

more recently, have begun to adopt the rich international experience of using adaptive techniques.  
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FORMALIZATION OF ECONOMIC SCIENCE AND PROBLEMS  

OF TRAINING OF ECONOMISTS 

 

Abstract. The article reflected the scientific discussion in recent years in the economic 

literature, the subject of which is the increasing formalism of economic theory. Special attention 

is paid to the potential impacts of technology on mathematical content of economic theory and 

methodology. Theoretical and methodological problems associated with the mathematical 

formalization of economic science. Marked not only the negative aspects of formalization of 

economic theory, but also considered its benefits. It is concluded that the methodology of modern 

Economics relies on a different means of cognition, some of which are not associated with 

mathematics. Considered pedagogical aspects of the mathematical formalization of economic 

science.  
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