
ELENA DERYABINA - Doctor of Economics, Professor Department of the complex information 

security of electronic computing systems (CISECS) Tomsk state university of control systems and 

radio electronics, Tomsk, Russia 

 

THE CONCEPTION OF LABOR MANAGEMENT SYSTEMIC TRANSFORMATION  

IN HOUSING MAINTENANCE RUSSIA 

 

Abstract. The article proves the influence upon individual characteristics of worker of 

systematized changes in the content of labor of housing maintenance industry workers caused by 

modernization of technical- and-technological basis, competitive environment, changed 

requirements to quality of services. Conceptual provisions of labor management systemic 

transformation in housing maintenance companies have been presented as well as strategic 

transformation areas have been singled-out, in particular: development of labor organization forms 

that ensure flexibility, horizontal and vertical differentiation of work, complexity, augmentation 

of labor application area, professional connectivity; formation of organizational structure oriented 

towards decentralization and delegation of authorities, adaptability during resolution of scheduled 

and situational task. The article proves feasibility and provides theoretical provisions of applying 

flexible group labor organization in the housing maintenance industry, the distinction of which is 

presented by formation of groups and teams; their distinctions versus current team form (by the 

nature of distribution of responsibilities, nature of motivation, making of operative decisions, intra-

team communications) have been identified; diagrams of forming and cooperation of groups and 

teams for workers and managers have been developed for scheduled, situational and extreme 

conditions in housing maintenance companies.  

Key words: In housing maintenance; labor management; contents; organization of labor; 

transformation; conception; workers; crew; division of labor; cooperation, requirements; housing 

service; result. 
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EQUILIBRIUM PRICE EDUCTION OF SPECIALISTS’ LABOR  

ON THE KRASNOTURYINSK LABOR MARKET   

 

Abstract. This article contains practical analysis of the situation on the labor market and 

identifying, based on it, the equilibrium price of specialist’ labor. In the first part of the article 

there is an analysis of the labor market in Krasnoturyinsk, conducted by the authors according to 

the data of the State Employment Service. The authors have analyzed the indicators: the number 

of unemployed, the level and the average duration of unemployment. In the second part of the 

article the authors have analyzed in details the supply and demand in the labor market of the 

municipality. The structure has been studied of employers' needs for workers to fill vacant 

positions in the different spheres of economic activity, professional groups, and by the 

requirements of educational level. The most popular professions in the city are revealed, which 

include the accountancy profession. Then the structure of labor supply has been studied (of 

unemployed and appealed to the public employment service) by age, sex, educational and 

qualification level. Finally, the labour market strains has been calculated. In the third part of the 

article (in the process of identifying the equilibrium price of accountant labor in the labor market 

of Krasnoturyinsk) the authors have analyzed the level of salaries offered by employers on 

declared vacancies; the average cost of labor is calculated and employers' requirements for 

applicants are studied. Then wages expectations of potential candidates for the accountant position 



were studied. The equilibrium price has been set graphically. In addition, the labour market strains 

coefficient was calculated in this segment of the labor market. The analysis has revealed some of 

the problems and the authors have offered some ways of solving them.  
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CAREER ORIENTATION AS A TOOL TO ENHANCE AREAS  

OF PROFESSIONAL DEVELOPMENT OF YOUNG PEOPLE 

 

Abstract. The article considers the problem of formation of the sphere of professional 

development of students. According to the authors, the need for a comprehensive approach to 

career orientation, the main feature of which is to work with the life goals of young people. Career 

orientation should be aimed not only at professional development, but also on personal, social and 

economic formation of the future specialist. Development of career orientation tools for youth 

trainees will allow expanding possibilities of professional diagnostics, to give an assessment to 

variability of goals achievement, to help with planning of professional development taking into 

account external and internal socio-economic factors. Relevance of the chosen subject is 

confirmed by empirical research of students’ vital and career prospects carried out by authors of 

the article. System approach including methods of modeling and forecasting, psychological 

methods, methods of the economic analysis, in particular, SWOT analysis, the content analysis are 

widely used in the research. Authors present recommendations on usage of career orientation tools 

in the course of professional education.  
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THE SOCIAL COMPONENT ANALYSIS OF LABOUR POTENTIAL  

ON THE EXAMPLE OF SVERDLOVSK AREA 

 

Abstract. The paper deals with the development and improvement of the labor potential. 

The research approaches to the definition of "labor potential" was conducted. The authors carried 

out analysis of the social environment impact factors on the formation, development and 

improvement of the labor potential. The paper presents an assessment of the qualitative 

characteristics of the Sverdlovsk region labor potential based on official statistics; factors are 

identified that contribute to both improving the quality of labor potential, and its degradation. This 

article examines trends in the quantitative characteristics of Sverdlovsk region labor potential for 

the period 2010-2014 gg. The basis of the study amounted to authoring to assess the 

implementation of the labor potential. The study results will be useful for civil servants of the 

regional and municipal authorities, managers and employees of enterprises and organizations, as 

well as all stakeholders.  
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ASSESSMENT AND REDUCTION OF OCCUPATIONAL ACCIDENTS  

AND OCCUPATIONAL MORBIDITY IN THE SBERBANK PJSC 

 

Abstract. The article is devoted to the development of measures that reduce industrial 

injuries and occupational diseases in PJSC «Sberbank of Russia». Based on the analysis the ways 

of reducing the employees’ morbidity were offered at the organizational, motivational and social 

levels; the authors calculated the economic effectiveness of the proposed activities for the regional 

network in the Sverdlovsk region. Implementation of the proposed model would improve the state 

of personnel health in the Sverdlovsk department as a resource of enhance the public services 

quality. The actions proposed by the authors could not only reduce injuries and morbidity, but also 

earn extra income at the same time.  
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