
INNA KOULKOVA - Doctor of Economics, Professor in Ural State University of Economics 

Department of Labor Economics and Human Resources Management, Yekaterinburg, Russia 

 

THE STUDY OF THE INFLUENCE OF HOUSEHOLDS  

ON WORKER’S LABOR BEHAVIOR IN RUSSIA 

 

Abstract. The article contains the analysis of the results of socio-economic research 

conducted by the author in Sverdlovsk region, which is the fourth in Russian Federation by the 

number of residing population. The study was conducted by the selective survey for studying the 

impact of household at labor behavior. During the survey the economic characteristics of 

households were examined and their labor potential was analyzed. The article contains the 

rationale of representativeness of the aggregate sample, which was asked. Analysis of the 

households’ impact on worker’s labor behavior was held in six areas: evaluation of the family’ 

influence on the career choices and/or workplace, the employment process, solving production 

problems, the distribution of time between the implementation of labor functions at work and at 

home. In addition, the analysis of the values of the modern families (households) and the presence 

of family traditions was carried out.  
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IMPROVING THE EFFICIENCY OF THE PERSONNEL IN THE SMALL BUSINESSES BY 

INCREASING STAFF INVOLVEMENT IN THE AFFAIRS OF THE ORGANIZATION AND 

DEVELOPMENT OF CORPORATE CULTURE 

 

Abstract. The article deals with the assessing and improving the efficiency of the personnel 

based on the increasing the involvement of staff in the affairs of the organization. The object of 

research is a staff of small enterprise, the subject of research is the system of employees 

relationships, aimed at increasing the staff involvement in the affairs of the organization. The 

article presents the author's methodical approach to assessing the employee engagement in the 

affairs of the organization. Further the author has identified and presented the factors increasing 

the staff involvement in this article. Development of corporate culture is considered in the paper 

as a factor in increasing the involvement and effectiveness of the personnel in the small businesses. 

Author has chosen the instrument for the assessment of corporate culture and approbated it in a 

particular organization of small businesses. This article is intended for entrepreneurs and managers 

of small businesses.  
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organization; development of corporate culture; improving the efficiency of labor; increase 

employee engagement. 

 

 

ORLOVA IRINA - Bachelor in Ural State University of Economics, Yekaterinburg, Russia  

 

PERFECTION OF MEASURES FOR THE EMPLOYEES MOTIVATION  

IN JSC "URALMETALLURGREMONT" 

 

Abstract. This article contains a brief report on analysis of the motivation system used in 

JSC "Uralmetallurgremont" conducted by the author. This article has been written with the aim to 



share experiences on how to conduct the analysis of work motivation in a manufacturing 

enterprise, and how to design recommendations for its improvement based on the analysis. In the 

first part of the article the author presents the basic theoretical concepts of motivation types and 

stages of its process. In the second part of the article the author presents the main analysis’ findings 

of the overall socio-economic situation in the company, the composition and dynamics of 

personnel, using of working time. The third part is the main one: the author presents the results of 

the analysis of the material and non-material labor motivation system in the target company. The 

structure of the funds allocated for staff motivation, was analyzed in the article and their dynamics 

in three years. The results of the survey of employees conducted by the author are presented. Based 

on the analysis results the author gives recommendations aimed at increasing the level of 

employees’ satisfaction at the enterprise. Then the expected annual economic effect has been 

calculated, which leads to the conclusion of the expediency their implementation, not only social, 

but also from the economic point of view.  
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CALCULATION THE NUMBER OF EMPLOYEES  

AND BASIC FUNCTIONAL OF HR-SERVICE 

 

Abstract. Paper is devoted to determining the structure and basic functions of HR-services 

in a large organization and calculation of the staff number based on existing standards for labor. 

The author has identified five units in the structure of the Human Resources Department: 

recruitment and selection of personnel, organization and regulation of labor, social infrastructure, 

staff development and the legal; he has described the basic functionality of HR-manager and 

specialists of the organizations and the necessary competence for performing this functionality. 

Further in the article the legal framework of regulation and standards has been systematized, that 

exist for calculation the number of HR-service. The author has tested the application of existing 

standards in the calculating of the required number of personnel service specialists, based on the 

needs of a particular organization by using standards established by the Decree of the Ministry of 

Labor of the Russian Federation; the settlement period - one year. Norms has been defined in the 

following activities: processing of documents in recruitment and dismissal from work employees; 

registration and accounting of labor records; preparation of statistical reports for accounting 

personnel; preparation of reference; execution of various personnel documents (labor contracts, 

orders, etc.); formation of personnel reserve. The article will be useful for HR-managers who do 

not have special in-depth knowledge in the field of standardization, but should solve issues on 

standardization of work and the calculation of enterprise staff.  
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REGIONAL SOCIAL ASSISTANCE DURING THE ECONOMIC DOWNTURN 

 

Abstract. The article describes the features of the state social assistance (support) 

implementation at the regional level in the context of the economic downturn and growth of 

population with income below the subsistence level, which need state support. Based on the 



analysis of normative legal acts of the Sverdlovsk region in terms of state social assistance, the 

conclusions have been made about changing conditions of access to social assistance, which 

objectively limit access and are aimed at reducing regional budget for these purposes. This leads 

to a decrease in real incomes of the poor, who receive regional social assistance. Technologies of 

state social assistance during the economic recession, which limit access, are considered. 

According to the results of the analysis, the backup state funding means for social support of the 

poor was suggested, which is based on the regional fund for social support of the population, 

considering the positive experience of social support of the Fund at the Government of the 

Sverdlovsk Region (1991 - 2007 years).  

Key words: state social help; the problems restricting access; the impact of the economic 
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