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EVALUATION OF THE LABOR INCENTIVE SYSTEM IN OOO PROFTEHNOLOGII (LLC) 

 

Annotation. Today, companies are increasingly aware that a major production resource - is 

employees. Most managers tend to reduce the company's costs in terms of personnel costs exactly, 

but awareness of the need for tangible and intangible investments in human resources has become 

increasingly common at the present time. A lot of companies are considering personnel as the main 

investment fund, practicing various forms of incentives and rewards. The development of 

recruiting business is not far behind for this trend. The article focuses on stimulating employees 

of one of the recruiting company in Yekaterinburg city. It goes about payment, bonuses, work 

organization and workplace organization. In the article the author finds out how often the ideas of 

increasing the improving the working conditions cost for employees are applied in practice, in 

order to improve the efficiency of staff labor activity.  
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STAFF BREAD BUTTERED ON BOTH SIDES AND ANALYSIS  

OF PERSONNEL MOTION IN OOO URALPLIT (LTD) 

 

Abstract. The article analyzes the staff bread buttered on both sides and the processes of 

personnel motion in a particular trading company URALPLIT. The author’s calculation results of 

the average organization number and of the availability of personnel coefficient are presented. 

Further, the author studies the qualitative composition of the staff. Personnel structure has been 

analyzed for this purpose by personnel categories; the staff composition has been analyzed by 

socio-demographic characteristics and their change within three years. The author then analyzed 

the absolute and relative indicators of staff movement. In conclusion, recommendations are given 

to reduce turnover in the analyzed company. The article may be of interest to HR-professionals 

and students to carry out such studies and comparisons.  

Key words: staff bread buttered on both sides; personnel motion; staff turnover; 

demographic staff profile; personnel structure. 
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SUBJECTS OF MODERN WORKING-TIME RATIONING PERFECTION 

 

Abstract. The article is aimed at understanding the role and competences of the main 

subjects who carry out the labor regulation in Russia at the modern stage. The author examines the 

legal maintenance of labor rationing activity as a system in the Russian Federation. The study of 

Russian Labor Code allowed allocating three working-time rationing subjects: the state, the 

employer and the trade union body. The author has studied normative documents regulating the 

labor rationing system by the state, and has identified them as a recommendation. The study of 

employer opportunities as the subject of working-time rationing allowed revealing a number of 

pressing problems. Further restrictions in the activities of trade union bodies were identified. The 

author identifies scientific advices as the subject of improving the working-time rationing, and 

shows foreign experience of appeal to the consulting companies with the labor rationing questions. 



In conclusion, the author lists the current functions of the working-time rationing and determines 

the characteristics of the development process of work rationing system in Russia at the modern 

stage.  

Key words: regulation of labor; analysis of the valuation of work; quality-valuation of work; 

methods for establishing standards; revision of Standards. 
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THE PROBLEMS OF YOUTH EMPLOYMENT IN TURINSKIJ URBAN DISTRICT 

 

Abstract. The article presents the results of employers’ and job seekers’ sociological 

interview about the young people’ employment and unemployment situation on the labor market 

in Turinskij urban district. Youth unemployment has extremely negative impact on the socio-

economic development of society. From the standpoint of age-related Employers’ priorities the 

destabilization of the socio-economic sphere of the labor market entails activation of such 

consequences as: strengthening the criminal situation in the territory, increase indexes of 

morbidity, increasing of social tensions, and in crisis situations - the dynamic growing of suicides. 

The labor market of remote cities, which have a considerable distance from the megalopolises, is 

also characterized by low socio-professional and territorial mobility of the labor force. It is noted 

a discrepancy regarding size, structure and forms of training citizens to changes in demand for 

labor force of urban districts.  

Key words: labor market; the youth; employment; unemployment; labor market 

discrimination. 
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CHOICE OF PROFESSION FACTORS 

 

Abstract. The article contains the results of the author’s reflections and experience 

generalizations about the factors influencing the modern workers’ choice of profession and 

employment, and retention factors. The author highlighted the following factors in studying people 

motives of choosing a profession: careerism, desire for financial independence, the search for 

fame. The author studied the causes for employees to work in a particular workplace and 

systematized retention factors. He identifies the following factors: wages, working conditions, 

interest in work, career prospects, fear of the future, the pursuit of self-realization, communication 

and a sense of demand (usefulness). At the end of the article the author gives an answer to the 

question "Should we devote entire life to a work; whether it is necessary to work for the money 

only, or we should work for the satisfaction?" Article may be helpful for young people who are 

still carries out a choice of profession and workplaces.  
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PERSPECTIVE DIRECTIONS OF EXCISE TAX DEVELOPMENT  

IN THE PRESENT ECONOMIC SITUATION 

 

Abstract. The article is devoted to the justification of the possibility of replenishing the state 

budget by using indirect taxes. The main objective of the changes proposed by the authors of this 

article is to fill up the state budget income at the expense of taxpayers, which financial position 

allows bearing the additional costs. The authors do not recommend introducing some taxes, 

emphasizing their uniqueness, such as a luxury tax, in order to reduce taxpayers’ negativism; they 

offer to take advantage of available tax system taxes, such as excise taxes. The paper gives a 

detailed description of the excise tax system. An attempt was made to prove the feasibility of 

reform in this area. The features were noted of levying excise duties modern practice in the Russian 

Federation, the structure of excise goods; the ratio of direct and indirect taxes using was analyzed. 

Alternatives have been proposed of tax systems changing based on the experience of previous 

years, that allow to maintain a balance between the interests of taxpayers and the state.  

Key words: indirect taxes; excise taxes; tax policy; budget revenues. 


