
ANNA KROVIAKOVA - Teacher – Psychologist in Secondary School Number 171, 

Yekaterinburg, Russia  

 

MOTIVATIONAL TECHNIQUES AND METHODS  

OF PERSONNEL MANAGEMENT IN THE ORGANIZATION 

 

Abstract. The article considers the questions of increase employee motivation as a means 

of increase efficiency and productivity in the organization at the present stage of economic 

development of society. Contained systematization of the most productive methods and ways of 

encouraging the organization's staff: material and moral, describes advantages, disadvantages and 

applications, including in the educational organization. Observed dependency between properly 

structured management of staff and increase the competitiveness of the organization, also 

obtaining the maximum efficiency and profitability of the organization. In addition, the article 

shows the results of the author's research of employee satisfaction motivation system at 

comprehensive school. The article can be useful to managers and HR specialists in the choice of 

methods of moral and material incentives.  
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METHODOLOGICAL SUPPORT MANAGEMENT OF LABOR BEHAVIOR  

OF SUBJECTS LABOR MARKET 

 

Abstract. The article is devoted to the development of management system of job seekers’ 

labor behavior in the labor market. The necessity for such management arises to increase the 

success of labor behavior. The article presents the author's definition of labor behavior success, 

and effects matrix of successful and unsuccessful labor behavior, compiled by the author on the 

basis of their classification. The proposed methodological support for the labor behavior 

management includes the object, subject, goal, objectives and management features. The special 

attention is paid to the function of forecasting and planning, primarily through career guidance. 

The author considers the motivation for employment is also very important function that has to be 

strengthened with some activities proposed by the author. The article will be of interest to 

managers and employees of state and non-state regulating the labor market organizations.  

Key words: labor behavior; labor behavior Management; labor market; job search; 

predicting behavior; career guidance; motivation for employment. 
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THE STUDY OF STUDENTS MOTIVATION TO EMPLOYMENT 

 

Abstract. This article contains the results of a survey of students 18-20 years of motivational 

component of students when choosing a job. The survey was conducted by the author in higher 

educational institutions of the Yekaterinburg in order to obtain answers to the following questions: 

the desire of students to work in their specialty, about the reasons for promoting the employment 

of young people, about the timing of search and difficulties in the process of pro-job search among 

the unemployed students. Students who are already working, we asked about the factors that keep 

them at their current work. In addition, we were interested about student’s opinion about where 



the students should have a pocket the money, whether a married woman to work. Several studies 

have confirmed the hypothesis, some results were unexpected for the author. Furthermore, the 

article contains the author's proposed solution to the problems of unemployment of young people 

of Sverdlovsk region.  
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FOREIGN BENCHMARKS USING IN EMLOYEE’S NUMBERS COMPARISON 

 

Abstract. The article gives a description of using the rate setting method – benchmark. The 

goal is to show, that this method is better to use in determination of the employee’s number only 

after understanding how the benchmark index was reached, what factors influenced on it. 

Especially it is important in comparison of benchmarks from different countries. The author then 

gives the comparison of Russian and American labor legislation in the norms which influence on 

the decisions in workforce planning. The author shoes the differences which must be taken into 

account when using American benchmarks as applied to Russian organizations. After comparison 

the author illustrated this in the example. The article would be useful for HR managers who have 

not enough knowledge or experience of rate setting but have business goals in this sphere.  

Key words: regulation of labor; rate setting; benchmarking; labor productivity; quantity 

optimization; the impact of labor legislation; comparative analysis. 
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THE CRITICALITY LABOUR MARKET OF THE SVERDLOVSK REGION  

AND PERVOURALSK 

 

Abstract. One of the most important macroeconomic indicators of the country and the 

region is the state of the labor market, which is attention, as the situation on the labor market is a 

key factor in the economy. Information about the labor market is important tool when development 

economic and social policy of the state. Economic instability and global political developments 

have a direct impact on the labor market, causing excessive employment in one sector of the 

economy and the shortage of skilled labor in another. The article presents the results of the analysis 

of indicators of employment and unemployment, an assessment the criticality of the labor market 

of the Sverdlovsk region and Pervouralsk. The recommendations proposed by the authors on the 

basis of the analysis of their implementation will help to balance the situation on the labor market 

and to solve a number of significant problems associated with the qualification of employment 

deficit and socially unprotected unemployment.  

Key words: labor market, employment, unemployment, criticality of the market, the 

development of the regions, employment deficit, social security. 
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INSTITUTIONAL DEVELOPMENT OF INTEGRATION INFRASTRUCTURE 

ORGANIZATIONS THE STOCK MARKETS OF THE CIS AND EAEU 

 

Abstract. In today's competitive world, creating a global financial center with strong stock 

market is impossible without the development of cooperation and rapprochement with the markets 

of other countries. In this regard, the future of the Russian securities market and its attractiveness 

as a source of investments will mainly depend on the level of institutional integration with the 

stock markets of the EAEC. In this article, we describe the general background of Russia's 

rapprochement with the countries with a decentralized system of public administration, the current 

problems of financial integration and its potential threats, as well as measures for the development 

of an effective system of regulation of the regional stock market and the integration of the 

institutions of securities market infrastructure in the newly formed EAEC. Implementation of a 

comprehensive integration strategy may help the Russian stock market to strengthen its position 

in the global capital market.  

Key words: stock market; stock market; integration; infrastructure; harmonization; 

unification. 


