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PROSPECTS OF ECONOMIC SCIENCES ABOUT HUMAN RESOURCES 

 

Abstract. This paper provides a discussion and contains the author's vision of the future of 

the economic sciences about human resources. The author conducted a study of the contents of a 

passports of scientific specialties for the group "economic science", and identified issues relating 

to human resources studying and/or management in all sections. Further in this article the author 

has identified six levels of human resource management and suggested promising research 

directions for each of them. There was revealed one factor - the development of IT-technologies, 

which has an impact on the change research at all levels of management. The conclusion about the 

importance of studying human resources management at the individual level in domestic science 

was made.  
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CONCEPTS, TYPES AND FORMS OF "PRECARIOUS WORK" 

LEGAL BASIS OF USING 

 

Abstract. In the article the approaches to the study and use of alternative forms of 

employment. Refined essence of the new forms of employment in the labor market; the 

classification of non-traditional forms of employment; clarify the terminology of non-standard 

social and labor relations. The actuality and the need to study development of non-standard forms 

of employment on the regional labor market. The article on the basis of summarizing the existing 

research and updating to meet modern conditions author developed classification of current trends 

employment in the labor market on the basis of newly emerging forms. Developed characteristics 

of modern non-standard forms of employment, summarizes the characteristics of each form of 

employment.  
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THE PROCESS OF FORMING OF THE DOCUMENT "REGULATIONS  

ON THE STIMULATION OF EMPLOYEES OF ORGANIZATION" 

 

Abstract. The article deals with regulatory support of organization, which regulates the level 

of remuneration of members of social and labor relations of the individual subject. Questions of 

stimulation employees to productive labour activity are relevant to any subject of market relations 

regardless of kind and scale of activity. Practical implementation of tools of stimulation of 

employees is provided by development of normative document. This document is intended to 

regulate any aspect of labour remuneration of employees, both in the short and long term. The 

document, which regulates issues of stimulation of employees, contributes to the transparency of 

the remuneration system, improvement of working environment ( reducing tension in a team, 

based on suspicion of unfair distribution of labour remuneration), development of loyalty to the 



leading stuff from the employees, improvement of attractiveness of the company in the eyes of the 

contact audience etc. The article presents the author's algorithm of forming the document 

"Regulations on the stimulation of employees of organization" which includes eight stages. There 

are disclosed participants of each stage of forming of regulations on the stimulation of employees 

and there is also given detailed description of each stage. The article can be useful for directors 

and HR managers, economists, HR consultants, teachers.  
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ASSESSMENT OF COMPETENCE OF THE EMPLOYEE 

OF SYSTEM OF THE ORGANIZATION AND WORK RATIONING 

 

Abstract: In the article the parameters for assessing the work of specialists in the 

organization and standardization work; on the example industrial enterprises and conducted a 

detailed item-by-item evaluation of the important control points of organization and regulation of 

labor for the purpose of development of the system, the company, identification of reserves of 

productivity growth. The relevance of the subject is confirmed by the fact that in modern post-

industrial society with its information progress the most important role a person occupies, its 

intellectual capital, the ability to apply in reality, theoretical knowledge, and for continuous 

specialist development and growth of its achievements necessary assessment and 

recommendations in this complex and exciting ways for achieving goals. The article presents 

recommendations for specialists of the system of organization and regulation of labour, and for 

employees of other subdivisions of an enterprise associated with the system, and for managers to 

increase competence in the field of work measurement. Information articles will be interesting to 

specialists in the field of standardization and economy of labour, employers and students of 

economic departments.  
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RATE SETTING METHODS COMPARISON 

 

Abstract. The article gives a shot description of six rate setting methods, such as: time-

study; work time photo; work time self-photo; Methods Time Measurement MTM; benchmark; 

factor time measurement. The author compares all this methods by such criterions as: staff 

categories for using the method; kinds of work for using the method; researching motions; results 

objectivity; resources demanded; results from using the method for productivity increasing; 

countries regularly using the method. After comparison the author gives the suggestions when it 

is the main goal of the article to simplify the problem of selection of the rate setting method in the 

organization with the strategy of productivity increasing. The article would be useful for HR 

managers who have not enough knowledge or experience of rate setting but have business goals 

in this sphere.  
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TRANSFORMATION OF EMPLOYMENT IN AGRICULTURE IN THE TERRITORY OF 

SVERDLOVSK REGION - NON-STANDARD DECISIONS 

 

Abstract. In article the review of dynamics of indicators of employment in agrarian sector 

of economy of Sverdlovsk region for 2001-2014 is given. Need of change of methods of 

forecasting of quantitative and qualitative need for shots for the agrarian sphere of the region 

locates. Results of approbation of the separate methodical approaches in forecasting considering 

processes of introduction of technical and technological innovations, and also calculations of 

possible economic losses in connection with transformation of employment of the agrarian sphere 

are presented. Relevance of development of programs for development and use of labor capacity 

of the agricultural territories of the region providing application of non-standard forms of 

employment is proved.  
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