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Abstract. This article is devoted to the defining and developing the relationship between human
capital, human resources and human potential in Russia. The human resources, capital and potential
theory specificity is quite extensive. The modern theory is sufficiently developed in the scientific
literature. There are many concepts that define the concepts of human capital, resources and potential,
however, the Russian theory differs from the foreign one, while all these terms have a certain
relationship, which lies in the HRM generality at the micro level. Today, this terminology is relevant,
there are also many scientific works that determine the theoretical framework development. This
article defines the basic concepts of human resources, potential and capital, determines their
interdependence, and highlights the most universal and general theoretical concepts that are relevant
to the modern Russian HRM. The human capital quality assessment in Russia was carried out
according to generally accepted quantitative indicators in dynamics, directions for the human capital,
resources and potential development in Russian economy, both from the state and business, are
presented.
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