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Abstract. The article forms a conceptual model of labor force competitiveness, which is based on 

two main theoretical approaches to labor force competitiveness, implemented, firstly, when 

applying for a job in the labor market (the external environment) and, secondly, when performing 

work in production (the internal environment). This article attempts to solve the problem of 

assessing the labor force’ competitiveness not only in the work process, but also in the vocational 

education and advanced training. A systematic expanded list of the labor force competitiveness 

indicators is presented, including quantitative indicators (advanced training frequency, experience 

(length of service) in a particular professional field, etc.) and qualitative indicators (educational 

level; academic performance; certification results; professional and qualification level; scientific 

and technical knowledge; discipline, etc.), characterizing the labor force competitiveness, which can 

be supplemented and revised taking into account information capabilities. The study made it 

possible to form a system of indicators for the assessment methodology that characterize the labor 

force competitiveness formation in the continuous professional education for workers in various 

economy sectors: the railway industry, the education sector, and the state and municipal service. 
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