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Abstract. The article is devoted to the innovative approaches to the human capital development and 

usage in modern conditions. The paper gives a description of the socio-economic environment 

current state, which is characterized by a high turbulence degree in accordance with the VUCA-

world model, and the further transformation possibility only on the basis of the sustainable 

development principles. The exceptional role of human capital in ensuring economic development 

and social progress is revealed, its various interpretations in modern scientific literature are 

presented. The content of the human capital’s structural elements is outlined: the educational 

capital, healthy, intellectual, cultural and moral. Proposed and justified promising approaches to the 

human capital development and usage: the human needs system creation, focused on achieving a 

balance of social, economic and environmental interests; labor motivation system development 

aimed at activating the employees’ innovative behavior and developing their relevant competencies 

based on active learning; non-standard forms of employment introduction, such as telecommuting, 

freelancing and platform employment, which are a promising tool for human capital usage. The 
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conclusion is made about the fundamental role of social partnership in the proposed approaches 

practical implementation. 

Keywords: human capital; human capital development; human capital usage; turbulence; 

socio-economic environment. 
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