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Abstract. The article is devoted to HR-policy improving as a tool for attracting young specialists.
First of all, the article presents the young specialist definition by law as a graduate of a secondary or
higher educational institution under the age of 35 who is starting to work for the first time; the
conditions are indicated in which young specialists can receive incentive payments from the state.
Further, the article analyzes the situation on the labor market in young specialists’ segment. The
number of vacancies and resumes, their correlation, including the federal districts and major Russian
cities were studied. The study contains the dynamics of labor market indicators, including youth
unemployment. The author emphasizes the young specialists’ role in the organizational strategic
development, highlighted the advantages of this category employment for the company. Since the
author considers work with young specialists as an element of HR-policy, the article proposes
measures to improve this policy in order to attract and retain young specialists. The author also
emphasizes what social effectiveness an organization can get when improving HR-policy to attract
young specialists.
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