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Abstract. The article is devoted to highlighting the implementation problems of the Decent Work 

Concept of in Russia. The purpose of the article is to consider the Decent Work Concept main 

aspects in terms of employment, salary and labor migration, as well as to identify the reasons for the 

non-standard employment forms development in the Russian Federation. The Decent Work Concept 

main provisions are outlined, the employment state in Russia is studied. The economically active 

population, the employment level, the number of unemployed and the unemployment rate are 

analyzed. To determine the employment situation causes, an analysis was made about the number of 

part-time working persons in the informal economy sector, as well as internal migration. The 

necessity of studying non-standard employment forms is identified. The wages analysiscarried out 

by the authors in the article, shows that salary is not able to fulfill their basic functions in modern 

conditions. Its level does not stimulate interest in reorienting the workforce to priority activity areas. 

Despite a slight increase in wages, the general employees’ wage status can be assessed as 

unsatisfactory. The article may be of interest to specialists studying Decent Work in Russia. 
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