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Abstract. The article deals with the problems of older people employment, which is one of the most 

acute problems on the labor market in modern Russia. It is revealed that ages classification by the 

World Health Organization does not correspond to the situation on the Russian labor market, since 

people experience employment problems already at the age of 45. The results of a study organized 

by the HeadHunter site about the desired applicant portrait for the employer are analyzed. It is 

concluded that the overwhelming number of employers is aimed at workers under the 45 years age. 

It is calculated that only 2-3% of those who lost their jobs after 56 are likely to be employed again. 

Employers’ arguments are presented, explaining the decline in demand for older candidates. 

Further, the results of the Yandex company research are analyzed, the professions and areas of 

employment are determined, where age workers can be employed; contradictions between labor 

demand and older people labor supply are revealed. The author proposed ways to solve the older 

people employment problem by changing the age candidates resume content, a different approach to 

self-presentation. In conclusion, the author identifies the general directions for solving the older 

people employing problems. 

Keywords: older workers; age discrimination; ageism; employment issues; labor market. 

JEL codes: J 71; J 14; J 49. 

 

References 

1. Kulkova, I.A.; Silayenkova, V.V. Features of employment of persons in the age segment after 40 

years on the Russian labor market // Internet magazine "Naukovedenie". 2013 №4 (17). URL: 

http://naukovedenie.ru/PDF/82evn413.pdf. 

2. Sharin, V.I.; Efremova, T.V. The need for new approaches in the work of personnel services in 

connection with an increase in the retirement age of state and municipal employees // Internet 

magazine e-FORUM No. 1 (2) (January-March 2018) URL: https: // www. eforum-journal.ru.  

3. Ruvinsky, V.Yu. Ordinary ageism // Kommersant Money, No. 29 of July 25, 2016, p. 14. 



Journal «Human Progress» http://progress-human.com/ 

Volume 4 Issue 11 (November 2018) redactor@progress-human.com 

 

© А.А.Pan’kova 2 

4. Kulkova, I.A. Employment of older persons and their hiring problems // Human progress. - 2017. 

- Volume 3, No. 1. URL: http://progress-human.com/images/2017/tom3_1/Koulkova.pdf. 

5. Burlaka, N.P. Problems of the employment organization of retirement age persons // Actual 

problems of the humanities and natural sciences. 2016. № 5-2. 

6. Rosen, A.G. How to Age-Proof Your Resume. URL: https://www.jobacle.com/blog/age-proof-

resume.html 

7. McAllister, A.; Bentley, L.; Bronnum-Hansen, H.; с соавторами Social differentials in older 

persons' employment in Canada, Denmark, Sweden and the UK in 2010-15 // European Journal of 

Public Health. 2017, Vol.: 27, Appendix. 

8. Ji, Eun J. The relationship between youth employment and older persons' employment in 20 

OECD countries // International Labour Review. 2017, Vol.: 156, Issue: 3-4. P.: 425-442.  

9. De Hert, P.; Mantovani, E. The EU and the E-Inclusion of Older Persons // Ageing and 

Invisibility. 2010. Серия книг: Ambient Intelligence and Smart Environments, Vol.: 7. P.: 1-49. 

10. Matsukura, R.; Shimizutani, S.; Mitsuyama, N.; с соавторами. Untapped work capacity among 

old persons and their potential contributions to the "silver dividend" in Japan // Journal of the 

Economics of Ageing. 2018, Vol.: 12. P.: 236-249. 

11. Clark, R.L.; York, E.A.; Anker, R. Economic development and labor force participation of 

older persons // Population Research and Policy Review. 1999, Vol.: 18, Issue: 5. P.: 411-432. 

 

Contact  

Anastasia Pan’kova 

Ural State University of Economics 

62−455, 8th of March Str., 620144, Yekaterinburg, Russia 

nasty-pankova@yandex.ru 


