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Abstract. The article deals with the peculiarities of distance employment, its pre-assets, identifies 

the difficulties that an employer may encounter when transferring an employee to a remote job, and 

also considers the most popular occupations in distance work. In addition, based on the results of 

the study Consulting and Bitrix24, aimed at studying the situation in the market for remote 

employment in Russia, tools were proposed for organizing and monitoring the activities of remote 

employees. This article may be of interest to HR specialists, students wishing to receive income and 

combining studies with work, as well as 
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