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Abstract. The article contains the analysis of the socio-economic survey conducted by the authors 

in Yekaterinburg in order to analyze the attracting and retaining factors of young teachers in sec-

ondary schools, to identify the motivational priorities in modern conditions. The study was con-

ducted by sampling survey. The questionnaire consisted of several blocks. During the survey deci-

sive factors in selecting place of employment by young specialists have been clarified first of all. 

Then the difficulties and disadvantages were studied that young teachers experienced in their work 

at the present time, including whether they believed that were overwhelmed at work. It was deter-

mined the level of potential turnover of teaching staff; and the amount of wages satisfaction. The 

last block of the questionnaire contained open-ended questions in order to determine the wishes of 

young professionals to get more job satisfaction; as well as factors of improving the quality of 

young professionals’ work. At the end of the article recommendations are offered to improve the 

process of young professionals retention in schools, proposed by the young professionals during the 

survey. The article provides useful information for the administration of educational institutions, 

students and practitioners involved in human resource management. 
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